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A G R E E M E N T 
THIS AGREEMENT entered into on December 
14, 2004 by and between WALDBAUM'S 
FOODMART, FOOD EMPORIUM ETC and A&P a 
wholly-owned subsidiary of The Great Atlantic and 
Pacific Tea Company, Inc., with a place of 
business at Paterson New Jersey, hereinafter 
identified and referred to as the Company and 
Local Union No. 371 chartered by the United Food 
and Commercial Workers International Union, 
AFL-CIO located at Westport, Connecticut, 
hereinafter identified and referred to as the Union, 
which is a labor organization acting as the agent 
of the employees of the Company covered by this 
Agreement. 
WITNESSETH 
WHEREAS in the manner and to the extent pro-
vided in this Agreement, the Company, the Union 
and the employees in the bargaining unit 
described in Paragraph 30, hereinafter identified 
and referred to as the employees desire to enter 
into an agreement relating to the wages, hours 
and other conditions of employment for the 
employees. 
NOW THEREFORE, in consideration of the 
mutual agreements herein contained and the per-
formance by each of the Parties of the terms and 
provisions of this Agreement all as hereinafter set 
forth, the Company, the employees and the Union 
hereby mutually agree as follows: 
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ARTICLE 1 
PREAMBLE 
Paragraph 10. Recognizing that the Company is 
engaged in a highly competitive business and that 
the legitimate and mutual interests of. the 
Company and of the employees are directly relat-
ed to the success of the Company, if is the intent 
and purpose of the Parties to this Agreement to 
provide orderly collective bargaining relations 
among the Company, the employees and the 
Union; to provide procedure in the manner and to 
the extent provided in this Agreement for the 
prompt and peaceful adjustment of disputes or dif-
ferences which might arise from time to time; to 
provide for the implementation of the rights and 
benefits of the employees as described in this 
Agreement; to provide for the performance of 
work by the employees in a conscientious and 
skillful manner which will further efficiency and 
economy of operation, quality and quantity of per-
formance and the protection of the property of the 
Company and to assure that there shall be no 
interference with the operations or the business of 
the Company during the term of this Agreement. 
Paragraph 11. Each of the Parties to this 
Agreement agrees that it is the duty of the 
Company, the employees and the Union to coop-
erate fully, faithfully, individually and collectively in 
the observance of the provisions of this Agree-
ment. In recognition of the principle of a fair day's 
work for a fair day's pay and to enable the 
Company to improve production and to achieve 
maximum efficiency, economy and quality within 
its operations and to adequately meet competitive 
conditions and maintain employment, each 
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employee pledges that he will cooperate with the 
Company in conserving materials, tools, machin-
ery, equipment and other Company property, 
encouraging and aiding in the reduction of absen-
teeism and tardiness and in the observance of 
Company procedures, regulations and health and 
safety standards. 
Paragraph 12. Except as otherwise specifi-
cally provided, reference in this Agreement to 
numbered Articles and Paragraphs refer to corre-
spondingly numbered Articles and Paragraphs in 
this Agreement. 
ARTICLE 2 
SUCCESSORS AND ASSIGNS 
Paragraph 20. This agreement and the conditions 
and covents herein shall be binding upon the suc-
cessors and assigns of the parties hereto. 
ARTICLE 3 
UNION RECOGNITION 
Paragraph 30. Subject to the terms of this 
Agreement and of the National Labor Relations 
Act, the Company during the term of and to the 
extent provided in this Agreement recognizes the 
Union as the exclusive collective bargaining rep-
resentative with respect to wages, hours and con-
ditions of employment of the employees in the 
bargaining unit consisting of aff employees 
employed by the Company in the Local 371 juris-
diction on the date of this Agreement, excluding 
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office and store clerical employees, administra-
tive employees, executives, store managers, 
assistant store managers, (department managers, 
Waldbaum's Foodmart only), management 
trainees, buyers, merchandise specialists, adver-
tising, display, engineering, maintenance and 
technical employees, employees engaged in qual-
ity control, watchmen, guards, professional 
employees and supervisors as defined in the 
National Labor Relations Act. The provisions of 
this Paragraph 30 are intended to describe the 
employees covered by this Agreement and not 
any particular work and all references in this 
Agreement to an employee or employees shall be 
deemed to include male and female employees as 
the case may be. 
Paragraph 31. Each employee in the bar-
gaining unit in the employ of the Company on the 
effective date of this Agreement who has complet-
ed thirty-one (31) days of employment and who is 
a member of the Union shall, as a condition of 
continued employment, maintain his membership 
in the Union during the term of this Agreement. 
Each employee in the bargaining unit in the 
employ of the Company on the effective date of 
this Agreement who has not completed thirty-one 
(31) days and each new employee in the bargain-
ing unit whose employment begins after the elec-
tive date of this Agreement shall, as a condition of 
continued employment, become a member of the 
Union on the first (1st) day of the week following 
the completion of thirty-one (31) days of employ-
ment and shall thereafter maintain his member-
ship in the Union during the term o1 this 
Agreement. 
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Paragraph 32. The Union agrees that it will 
admit to membership in the Union without discrim-
ination and upon application all present and future 
employees of the Company within the bargaining 
unit on the same terms and conditions as have 
been uniformly applicable to the employees of the 
Company who became members of the Union 
prior to the effective date of this Agreement. The 
Union agrees that membership in the Union shall 
not be denied, suspended or terminated for any 
reason other than the failure by an employee to 
tender to the Union its initiation fee and uniform 
regular Union dues. For the purposes of full com-
pliance with this Article 3, an employee in the bar-
gaining unit shall be deemed to have satisfied his 
obligation to the Union as provided in Paragraphs 
31 and 32 by his tender to the Union of its uniform 
initiation fee and its uniform, regular, periodic 
Union dues. The Union agrees to and does here-
by indemnify, defend and save the Company 
harmless from and against any and all claims, 
demands, liabilities, lawsuits or any other form of 
action arising from or related to any action taken 
by the Company in reliance upon information fur-
nished to the Company by the Union for the pur-
pose of complying with any of the provisions of 
Articles 3 or 5. 
Paragraph 33. The Company, the Union and 
the employees agree that the right to operate and 
manage the business and the affairs of the 
Company and the right to select and direct the 
working forces are vested exclusively in the 
Company. These rights include by way of illustra-
tion and without being limited to the right to deter-
mine, control and change emergency, experimen-
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tal, operating, production, shift, training, working 
and store operating assignments and schedules; 
the right to select, test, train and determine the 
ability and qualifications of the employees; the 
right to acquire, control, change, discard, install, 
remove, sell, transfer and to control and direct the 
use of buildings, equipment, facilities, machinery, 
merchandise, stores, warehouses and other facil-
ities; the right to determine, control, plan and 
change the methods and sources of the sale and 
disposition of its merchandise, services or sup-
plies; the right to determine, control, plan and 
change all matters pertaining to inventory, finan-
cial policies, accounting procedures, customer 
relations and the organization of the management 
staff and the working forces; the right to promul-
gate, distribute, modify and enforce rules of 
employee conduct and manuals of operating pro-
cedures and safety regulations and to determine, 
control, direct, plan and change facilities and serv-
ices on Company premises for the use or benefit 
of the employees; the right to limit Union activities 
the distribution of literature and solicitation for 
money and other purposes on Company property 
and during working hours; the right to determine, 
control and change the quality, quantity and the 
nature of its products, merchandise and services 
and to introduce, change and operate new or 
improved methods, facilities, processes or tech-
niques; the right to employ, lay off, discharge, 
assign, discipline, transfer, retire and promote the 
employees; the right to determine, control, plan 
and make changes in work and training assign-
ments, job standards, frequency and standards of 
inspection, geographical operating areas and 
practices, store and warehouse layout and the 
6 
size ot the work force; the right to determine, con-
trol, ptan and change standards for leave of 
absence and overtime work schedules; the right to 
obtain from any source and to contract and sub-
contract for materials, services, supplies and 
equipment; the right to determine, establish and 
change any form of employee benefits in excess 
of and in addition to those provided in this 
Agreement; the right to control, determine, direct, 
establish, change, consolidate and discontinue 
the location, operation and the use of its buildings, 
stores, warehouses or other facilities; the right to 
maintain discipline and order and to maintain or 
improve efficiency in its plants, stores, warehous-
es and offices and within its operations and all 
other rights pertaining to the operation and the 
management of the business and the affairs of the 
Company and the establishment and change of 
conditions of employment not specifically given in 
this Agreement to the Union or to the employees 
provided however, that none of these rights shall 
be exercised by the Company contrary to any 
specific provision of this Agreement. The failure by 
the Company to exercise any of the rights as pro-
• vided in this Paragraph 33 shall not be construed 
as a waiver of these rights nor of the right of the 
Compariy to control, operate and manage its busi-
ness. The Union and the employees agree that 
except as otherwise specifically provided in this 
Agreement nothing contained in this Agreement 
shall be construed or deemed to constitute a waiv-
er of or any restriction upon the inherent common 
law right of the owners and the management of 
the Company to control, direct, manage, operate, 
plan and make changes in the business or affairs 
of the Company. 
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Paragraph 34. None of the provisions of 
Paragraph 33 shall in any manner limit or restrict 
the right of the Union to represent the employees 
in the bargaining unit with respect to wages, hours 
and conditions of employment as provided in 
Paragraph 30. Recognizing the nature and the 
requirements of their duties and responsibilities, it 
is agreed that nothing in this Agreement shall in 
any way limit or restrict the manager of any 
department in any store from performing the work 
normally performed by the employees in the bar-
gaining unit. 
Paragraph 35. The Company and the Union 
agree that the provisions of this Agreement shall 
be applied without discrimination and without 
regard to race, color, religious creed, sex, age or 
national origin and that they will not during the 
term of this Agreement or at any other time 
directly or indirectly or in any manner whatsoever 
apply or attempt to apply any discipline or penalty 
against any employee who engages or refrains 
from engaging in lawful Union activities. 
Paragraph 36. The Union enters into this 
Agreement on its own behalf and as the collective 
bargaining representative of the employees in the 
bargaining unit described in Paragraph 30. 
ARTICLE 4 
UNION REPRESENTATIVES AND 
STEWARDS 
Paragraph 40. A duly authorized representative of 
the Union may visit the stores for the purpose of 
conducting Union business, but in so doing shall 
not interfere with the Company's operations. 
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Paragraph 41. The Union shall have the right 
to have a principal steward and an alternate shift 
steward in each of the Company's stores covered 
by this Agreement. 
Paragraph 42. Stewards shall be full-time 
employees of the Company. 
Paragraph 43. In addition to their seniority 
rights as regular employees, principal stewards 
shall have top seniority in layoffs due to lack of 
work within their respective department and clas-
sification. 
Paragraph 44. No principal steward shall be 
transferred unless such transfer is mutually 
agreed upon between the Company and the 
Union. 
Paragraph 45. The stewards shall have the 
authority to handle grievances relating to viola-
tions of the provisions of this Agreement upon 
occurrence of such alleged violations. The method 
of handling the violations of the Agreement is out-
lined in the Grievance Procedure. 
Paragraph 46. The stewards shall not in any 
way interfere with management in the operation of 
the store. 
Paragraph 47. The Union shall furnish year-
ly an up-to-date list of alt stewards and their store 
locations. 
Paragraph 48. The Employer shall arrange 
one (1) day off with pay per contract year to allow 
one (1) steward per store to attend the annual 
Shop Stewards Seminar. Store Managers must be 
notified in advance so that appropriate scheduling 
arrangements can be made. 
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ARTICLE 5 
CHECKOFF OF UNION INITIATION 
FEE AND DUES 
Paragraph 50. During the term of this Agreement, 
the Company will, at the written request of each 
employee who signs and delivers to the Company 
a written authorization form satisfactory to the 
Company and to the Union, make deductions from 
their earnings of a uniform initiation fee, regular 
periodic current Union dues and assessments. 
Paragraph 51. The amount of an initiation 
fee and the regular currenl weekly Union dues 
and assessments collected by the Company by 
deductions from the employee's earnings togeth-
er with a statement in the form satisfactory to the 
Company designating the name of each employ-
ee from whose wages or salaries the deductions 
were made and the amount of each deduction, 
shall be mailed to the Treasurer of the Union at its 
office in Westport, Connecticut not later than the 
fifteenth (15,h) day of the month following the 
month in which such initiation fees, dues, and 
assessments have been collected. Upon the mail-
ing of the amount of said deductions to the Union, 
the Company shall be relieved of further liability or 
responsibility to the Union for said funds and the 
statement containing the name of each employee 
and the amount of each deduction shall be 
deemed to be correct unless within ten (10) days 
after the mailing of said statement the Union noti-
fies the Company in writing of any error. 
Paragraph 52. The Authorization for the 
deduction of the initiation fee. Union dues and 
assessments, shall be irrevocable by the employ-
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ee by whom it was signed tor one (1) year follow-
ing the date it was signed. A notice in writing of 
any revocation shall be simultaneously delivered 
to the Company. The Company shall not be liable 
to the Union for any error in making or failing to 
make any deduction required by the provisions of 
this Article. Upon notice in writing to the Company 
by the Union of an error, the Company will make 
the appropriate deduction in the next following 
weekly pay period. The Company shall have the 
unqualified right to decline to make a deduction or 
deductions as required by the provisions of this 
article if deemed necessary by the Company to 
protect itself against wage assignments, attach-
ments or liens against the wages or salary of an 
employee. 
Paragraph 53. The Company may conclu-
sively rely upon a written statement signed by any 
person purporting to be the authorized represen-
tative of the Union stating the amount of the initia-
tion fee, the regular current weekly Union dues 
and assessments, Unless and until advised in 
writing by the Union that the amount of its initiation 
fee and of its uniform regular current weekly dues 
have been changed in accordance with applicable 
law, the Company may conclusively presume that 
the amount of the Union's initiation fee and of its 
uniform regular current periodic dues are 
unchanged. 
Paragraph 54. The Company agrees to 
deduct weekly from the wages of those employees 
who have given proper authorization, a Uniform 
Contribution for ABC/CO.P.E. The Company's 
obligation to remit the ABC/C.O.P.E. contribution 
shall be limited to the amounts, which it actually 
does deduct from the employees wages. 
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Paragraph 55. The Union agrees to and 
does hereby indemnify, defend and hold the 
Company harmless from and against any and all 
claims, demands, liabilities, obligations, suits or 
any other form of litigation arising from or related 
to any action take by the Company in reliance 
upon any list, statement, notice, information, or 
authorization for the checkoff of the Union initia-
tion fee, dues, and assessments delivered to the 
Company by the Union or by an employee for the 
purpose of complying with any of the provisions of 
this Agreement. 
Paragraph 56. In the event of the breach of 
any of the provisions of Paragraph 60 or of 
Paragraph 62, all of the obligations of the 
Company under the provisions of this Article shall 
forthwith and automatically terminate and shall be 
of no further force or effect. 
ARTICLE 6 
CONTINUITY OF OPERATIONS 
Paragraph 60. The Union and the employees 
agree that they wilt not for any reason including 
without being limited to an alleged or an actual 
unfair tabor practice within the meaning of the 
National Labor Relations Act, directly or indirectly 
assist, authorize, cause, condone, encourage, 
finance, permit, support, threaten or participate in 
any strike, walkout, sit-down, stay-in, slowdown, 
boycott, picketing, work stoppage, refusal to work, 
sanctions, withholding of services or any interfer-
ence in any form or manner with the operations, 
production or any of the functions of the Company. 
12 
Paragraph 61. The Company agrees that 
except as otherwise specifically provided in 
Paragraph 224 and except in the event of the 
breach of the provisions of Paragraph 60, it will 
not during the term of this Agreement for any rea-
son including an alleged or an actual unfair labor 
practice within the meaning of the National Labor 
Relations Act authorize, cause or permit a lockout. 
For the purposes of this Article Six, the cessation 
or reduction of any of the operations of the 
Company for economic reasons or the temporary 
or permanent discontinuance of all or any part of 
the operations or of the business of the Company 
shall not be deemed to be a lockout. 
Paragraph 62. The Union agrees that in the 
event that any employee or employees engage or 
participate in any of the prohibited conduct 
described in Paragraph 60, the Union shall sup-
port and assist the Company in maintaining the 
continuity of the operations of the Company and 
that the Union shall forthwith make a good faith 
effort to bring about immediate compliance with 
the provisions of this Article Six by any employee 
or employees who engage in the conduct prohib-
ited by the provisions of Paragraph 60. In the 
event that any employee or employees engage or 
participate in any of the prohibited conduct 
described in Paragraph 60, the Company shall 
have the right to institute and pursue legal action 
to enjoin the continuance of said prohibited con-
duct and the Union agrees that it will not interfere 
with said legal action by the Company. The Union 
agrees that such legal action, if initiated or pur-
sued by the Company shall not constitute the 
exclusive remedy available to the Company nor 
shall such legal action be construed or deemed to 
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be a waiver of such other rights or remedies as 
may be available to the Company under the provi-
sions of law. 
ARTICLE 7 
BULLETIN BOARDS 
Paragraph 70. 
(a) The Company agrees to provide space 
on store Bulletin Boards for the posting 
of Union notices and bulletins pertaining 
to the administration of the internal busi-
ness and affairs of the Union. Each 
notice and bulletin shall be signed by the 
Union officer responsible for posting it. 
There shall be no distribution or posting 
of any literature not pertaining to the 
administration of the internal business 
and affairs of the Union. The Union 
agrees that it will comply promptly with a 
request by the Company for the removal 
of a notice or bulletin, which in the opin-
ion of the Company is contrary to this 
Paragraph. 
(b) The Company will affix to a door or win-
dow of its store a UFCW decal of limited 
size that indicates only that the UFCW 
represents employees of the store. 
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ARTICLE 8 
PROBATIONARY PERIOD 
Paragraph 80. The first ninety (90) days of the 
employment of a new employee shall constitute 
the employee's trial period during which no trans-
fer, layoff, suspension, discipline or discharge with 
respect to such employee shall be construed as a 
violation of this Agreement or cause for or subject 
to grievance or arbitration. An employee shall 
have no seniority rights during his trial period. 
ARTICLE 9 
APPRENTICE MEAT CUTTERS 
Paragraph 90. Except as otherwise specifically 
provided in this Article, the apprentice and training 
period for an apprentice meat cutter shall be two 
(2) years from the beginning of his employment as 
an apprentice meat cutter. The apprenticeship and 
training program shall be prescribed and directed 
by the Company. The Company and the Union 
shall review the number of and activity of the 
Apprentice Meat Cutters so that Apprentices shall 
have an opportunity to progress in all phases of 
the meat business. The Company agrees to make 
available to the apprentice meat cutters a training 
program designed, in the opinion of the Company, 
to enable said apprentices to qualify as 
experienced meat cutters within said two (2) year 
period. 
Paragraph 91. At the end of each sixteen 
(16) weeks of continuous employment as an 
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apprentice meat cutter, the current and potential 
ability of the apprentice meat cutter shall be eval-
uated by the Company and by the Union provided 
however, that after a consultation with the Union, 
the evaluation by the Company shall be final. The 
standard of qualification shall conform, in the opin-
ion of the Company, with the training which the 
Company has made available to the apprentice 
meat cutter. In the event of a substandard evalua-
tion at the end of any of said sixteen (16) week 
periods, the services of said employee as an 
apprentice meat cutter may then be terminated 
provided however, that in the event of such termi-
nation the Company will endeavor to locate anoth-
er position within the Company for the affected 
employee. 
Paragraph 92. An apprentice meat cutter 
who successfully completes the apprenticeship 
and training program in accordance with the stan-
dards prescribed by the Company as provided in 
Paragraph 90 and Paragraph 91 shall be classi-
fied as an experienced meat cutter under the pro-
visions of this Agreement. 
Paragraph 93. Number of Apprentice Meat 
Cutters. The Company agrees that there shall be 
not more than one (1) Apprentice Meat Cutter per 
Meat Department in conventional stores and not 
more than two (2) Apprentice Meat Cutters per 
Meat Department in super stores. 
Paragraph 94. Apprentice Pay Rate. An 
employee promoted to Apprentice Cutter shall 
maintain his rate or receive the starting rate listed 
in the Apprentice schedule, whichever is the 
higher. If his rate is higher than the starting rate of 
the Apprentice schedule, he shall receive his next 
increase in pay after having served the required 
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period of time in accordance with the apprentice 
progression scale. 
Paragraph 95. Nothing in this Agreement or 
in the work practices of the Parties shall preclude 
meat clerks from doing stuffing or packaging pre-
cut chickens when assigned those duties by the 
management. 
ARTICLE 10 
SENIORITY 
Paragraph 100. In the manner and to the extent 
provided in this Article, separate departmental 
seniority shall be applied among the full-time 
employees who are qualified and available to per-
form the required work. The standard of qualifica-
tion for each employee shall be the length of his 
continuous current employment, his knowledge of 
the work, his physical fitness, his past experience 
and his skill and availability to perform the 
required work at the required time and in the man-
ner determined by the Company. Upon the com-
pletion ol his probationary period and except as 
otherwise specifically provided in this Article, sen-
iority as defined in this Paragraph shall accrue to 
said employee beginning with the first (1st) day of 
his current employment by the Company. A full-
time employee shall have no seniority rights dur-
ing his probationary period. 
Paragraph 101. In the event of a layoff of full-
time employees in the bargaining unit, seniority as 
defined in Paragraph 100 within a geographical 
area of the operations of the Company shall apply 
in accordance with the following procedure: 
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(a) A full-time employee within his classifica-
tion shall have the right to displace the 
junior within said classification. 
(b) In the process of a layoff, the junior 
employee in any job classification within 
the bargaining unit shall have the right to 
exercise his seniority through any lower 
job classification in the following order: 
MEAT 
DEPARTMENT 
Head Meat Cutter 
Meat Cutter 
Apprentice Meat Cutter 
Full-Time Meat Clerk/Wrapper 
Part-Time Meat Cutter 
Part-Time Clerk (Meat and Deli) 
In the process of a layoff within the job 
classification of head meat cutter due to 
a closed-out store, the senior head meat 
cutter shall have the right to displace the 
junior employee within said classifica-
tion. 
The Deli Head shall have separate 
seniority and shall not be subject to 
being bumped as provided in this 
Subparagraph (b). 
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GROCERY 
DEPARTMENT 
Head Grocerv Clerk 
Full-Time Clerk 
Part-Time Clerk 
Courtesy Clerk 
FRONT END 
DEPARTMENT 
Head Cashier 
Full-Time Cashier 
Part-Time Head Cashier 
Part-Time Cashier 
PRODUCE 
DEPARTMENT 
Head Produce Clerk 
Full-Time Clerk 
Part-Time Clerk 
Courtesy Clerk 
HABA 
DEPARTMENT 
Full-Time 
Part-Time 
Courtesy Clerk 
BAKERY 
DEPARTMENT 
Full-Time 
Part-Time 
Courtesy Clerk 
NON-FOOD 
DEPARTMENT 
Full-Time 
Part-Time 
Courtesy Clerk 
SALAD BAR 
DEPARTMENT 
Full-Time 
Part-Time 
Courtesy Clerk 
SEAFOOD 
DEPARTMENT 
Full-Time 
Part-Time 
Courtesy Clerk 
PHARMACY 
DEPARTMENT 
Full-Time Technician 
Part-Time Technician 
Part-Time 
CHEESE 
DEPARTMENT 
Full-Time 
Part-Time 
Courtesy Cierk 
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(c) Except in the event of a discharge, an 
employee will receive one (1) week's 
notice of a layoff or one (1) week's pay in 
lieu of a notice of a layoff. 
In the event that a full-time employee is laid 
off, he shall have the option of accepting part-time 
employment, if it is available, or of accepting a 
layoff. In the event that the laid off employee 
elects to exercise his right of seniority by transfer 
to another store, the full-time employee who is 
displaced shall have the option of (1) accepting 
part-time employment, if it is available, at the store 
in which he is then working (2) accepting full-time 
employment at another store within the geo-
graphical area or (3) accepting a layoff. A full-time 
employee who accepts part-time employment 
shall, when full-time employment becomes 
available, have a preference for full-time 
employment at the store in which he had 
previously been a full-time employee. A full-time 
employee who accepts part-time employment as 
provided in this Paragraph shall, during the first 
ninety (90) days of his part-time employment, 
accrue seniority as a full-time employee for 
purpose of layoff and recall as provided in 
Paragraphs 100,101 and 102 provided, however, 
that if within said ninety (90) days the employee is 
not reassigned as a full-time employee, he shall 
not accrue seniority as a full-time employee. 
Paragraph 102. Seniority as defined in 
Paragraph 100 shall apply in the recall of full-time 
employees within a classification in the bargaining 
unit as follows: 
Full-time employees shall have seniority pref-
erence to job openings which may occur within a 
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period not to exceed six (6) months after their date 
ot layoff. Such preference of employment shall be 
offered to the employees within an area which 
reasonably conforms to their former place of 
employment. If said employees are re-employed 
within the above six (6) month period after the 
date of layoff, they shall not lose continuity of 
employment. 
Paragraph 103. Part-time employees pro-
moted to full-time shall receive the minimum rate 
on the full-time scale for the new classification or 
$1.00 per hour increase, whichever is greater. If 
still in progression, they shall progress from that 
point, otherwise they shall be eligible to receive 
the general wage increases, if any. Part-time 
employees promoted to full-time shall receive 
vacation eligibility on the basis of two (2) fuil 
months of part-time employment being equal to 
one (1) month of full-time employment. 
Paragraph 104. In the application of seniority 
in layoffs, displacements or recall, the length of 
the continuous current employment of a full-time 
employee shall be computed from the date on 
which the employee was either employed for or 
appointed to full-time work within the bargaining 
unit. 
Paragraph 105. In matters concerning the 
layoff and recall of part-time employees, seniority 
as defined in Paragraph 100 shall apply within 
each store. Part-time employees in a store which 
is closed shall retain seniority within a geographi-
cal area for a period of ninety (90) days. A part-
time employee shall have no seniority rights dur-
ing his probationary period. 
Paragraph 106. The rate of pay for a full-time 
employee who is recalled after a layoff shall be 
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the rate which the employee was receiving imme-
diately prior to the date of the layoff. The period of 
a layoff in excess of thirty (30) days shall not be 
included as time worked in the employ of the 
Company in applying general wage increases or 
in applying wage increments, vacation time, vaca-
tion pay or other benefits determined by the length 
of employment. 
Paragraph 107. 
(a) Promotions to work assignments outside 
or within the bargaining unit shall be at 
the sole discretion of the Company. In 
selecting employees for promotion, the 
Company will give consideration to the 
length of continuous current employment 
along with competence and availability to 
perform the required work and other fac-
tors provided, however, that the selection 
by the Company shall not be subject to 
the grievance procedure or to arbitration 
as provided in Article 24. The Company 
will make an effort to train senior employ-
ees to assist them in qualifying for future 
higher paid work assignments. 
(b) Courtesy Clerks, General Merchandise, 
HABA, Cheese, Seafood, Floral and 
Bakery Clerks shall be given preference 
in filling conventional part-time Clerk 
vacancies based on their seniority and 
qualifications. There shall be a 90-day 
trial period for those employees appoint-
ed to part-time clerk classifications. 
22 
Paragraph 108. The service of a full-time or 
a part-time employee during any preceding period 
shad be disregarded and his seniority, his status 
as an employee and his eligibility for the benefits 
applicable to employees in the bargaining unit 
shall cease and terminate: 
(a) It he quits or resigns. 
(b) If he retires. 
(c) If he is discharged, 
(d) If he qualifies for payments under the 
permanent disability provisions of the 
Social Security Act, effective at the time 
the Social Security Administration 
acknowledges such qualification. 
(e) If he qualifies for payments under the 
provisions of the Workers' Compensa-
tion Law pertaining to permanent or total 
disability effective at the time the agency 
administering said law determines his 
eligibility for such payments. 
(f) If he is absent from work for any reason 
for a continuous period exceeding 
twenty-six (26) weeks provided; 
however, that except as provided in 
Subparagraph (e) in this Paragraph 108 
pertaining to permanent or total disability, 
if the employee is unable to work 
because of an occupational injury 
incurred in the course of his work as an 
employee of the Company which is 
acknowledged by the Company's 
insurance carrier as compensable under 
the Workers' Compensation Law, the 
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period of absence as provided in this 
Subparagraph (f) shall b extended for the 
period of time which the insurance 
carrier continues to make disability 
payments to said employee for said 
occupational injury. 
(g) If he does not report for work as sched-
uled or if he does not report for work 
within four (4) days after the mailing by 
the Company of a notice of recall mailed 
to him at his address last known to the 
Company unless the failure to report for 
work was due to bona fide illness or 
injury requiring confinement or medical 
treatment by a license physician and pro-
vided that the Company receives rea-
sonable advance notice of his inability to 
report for work. 
(h) If he is not recalled to work within six (6) 
months from the date he is laid off. 
Paragraph 109. The Company agrees to fur-
nish to the Union on or about the first (1st) day of 
February in each calendar year a list of the 
employees in the bargaining unit on December 31 
in the previous calendar year who have complet-
ed their probationary period. Said list shall indi-
cate the name of each employee and the date of 
his current employment. The information on said 
list shall be deemed to be conclusively correct 
unless any alleged errors or omissions are called 
to the attention of the Company in writing by the 
Union within ninety (90) calendar days after the 
day on which the list is mailed to the Union. 
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ARTICLE 11 
HOURS AND OVERTIME 
Paragraph 110. The normal workweek for full-
time employees, not including night stocking 
employees, shall be as follows: Monday through 
Saturday, as specified below, exclusive of Sunday. 
(I) For full-time employees hired prior to 
March 20, 1972, the work schedule for 
(A) the regular straight time 5-day 40 
hour work week shall be either (a) four 
(4) days, each of which shall consist of 
eight (8) hours of work, exclusive of meal 
period, between 6:00 A.M. and 6:00 P.M. 
and one (1) day which shall consist of 
eight (8) hours of work, exclusive of a 
meal period, back from store closing time 
or (2) five (5) days, each of which shall 
consist of eight (8) hours of work 
between 6:00 A.M. and 6:00 P.M. and for 
(B) the holiday straight time 4-day, 32-
hour work week shall be either (1) three 
(3) days, each of which shall consist of 
eight (8) hours of work, exclusive of a 
meal period, between 6:00 A.M. and 6:00 
P.M. and one (1) day which shall consist 
of eight (8) hours of work, exclusive of a 
meal period, back from store closing time 
or (2) four (4) days, each of which shall 
consist of eight (8) hours of work, exclu-
sive of a meal period, between 6:00 A.M. 
and 6:00 P.M. and 
(II) For full-time employees hired on or after 
March 20, 1972, the work schedule for 
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(A) the regular straight time 5-day, 40 
hour work week shall be five (5) days, 
each of which shall consist of eight (8) 
hours of work, exclusive of a meal peri-
od, between 6:00 A.M. and store closing 
time and for (B) the holiday straight time 
4-day, 32-hour work week shall be four 
(4) days, each of which shall consist of 
eight (8) hours of work, exclusive of a 
meal period, between 6:00 A.M. and 
store closing time. 
Paragraph 110-A. The hours of work for 
night stocking employees shall be eight (8) con-
secutive hours per night Monday through 
Saturday commencing no earlier than 10:00 P.M. 
except Sundays and Holidays when they may 
commence no earlier than 12:01 A.M. of the fol-
lowing day. Part-time employees shall be sched-
uled for no less than sixteen (16) hours a week 
Sunday through Saturday except during a holiday 
week when they shall be scheduled for a mini-
mum of 12 hours. Except where the employee 
requests or agrees to accept fewer hours, a part-
time employee shall not be scheduled to work less 
than four (4) hours during any work day. The work 
weeks described in this Paragraph 110-A, shall 
not be deemed a guarantee by the Company that 
any particular number of hours of work will be 
available nor in any way limit or restrict the right of 
the Company to schedule overtime work, to 
assign work to the employees or to transfer an 
employee from one job to another or from one 
store to another provided, however, that a trans-
ferred employee shall receive the wage rate appli-
cable to his classification. Any part-time employee 
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who works more than 35 hours (excluding Sunday 
hours) for 10 consecutive weeks shall be consid-
ered a full-time employee. 
Paragraph 110-B. In the event the Company 
establishes a night meat operation, employees on 
such a night meat operation will receive a 
premium, above their usual classification rate as 
follows: 
Classified: 75c per hour. 
Non-classified: 60c per hour. 
Paragraph 110-C. Employees in all other 
departments working an overnight shift shall 
receive a premium of fifty (50e) cents per hour, 
above their usual classification rate. Effective 
10/1/06 premium will increase to seventy-five 
(750) cents per hour for full time employees. 
Effective 10/1/07 premium will increase to 
seventy-five (750) cents per hour for part time 
employees. 
Paragraph 111. Except as otherwise specifi-
cally provided in this Paragraph 111, one and one-
half (1 !*) times the straight time wage rate shall be 
paid for all work scheduled by the Company and 
performed by an employee: 
(a) In excess of eight (8) consecutive hours 
in any work day; 
(b) Before 6:00 A.M.; except for Bakery 
Personnel hired prior to June 26, 1988, 
who shall be paid overtime before 5:00 
A.M.; and Bakery Personnel hired on or 
after June 26, 1988, who shall be paid a 
fifty (500) cent per hour premium for 
hours worked between midnight and 
5:00 A.M.; 
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(c) On Columbus Day and Veteran's Day in 
Massachusetts; 
(d) On Sunday for taking inventory, by new 
employees in connection with the open-
ing of a new store or in declared emer-
gencies; 
(e) On the sixth day in a calendar week pro-
vided the employee has worked his full 
schedule during each of the previous five 
(5) days of that week; excluding part time 
employees hired after December 16, 
2004. 
(f) In excess of forty (40) working hours in 
any workweek; 
(g) On Sunday for employees hired June 16, 
1985 and thereafter, except for Courtesy 
Clerks and Apprentice Clerks hired after 
June 26, 1988, who shall be paid a fifty 
(50c) cent per hour premium unless oth-
erwise prohibited by law; and 
(h) All employees hired or promoted to full 
time after December 16, 2004 shall 
receive the following amounts for work 
on Sunday: 
Up to 18 months $1.50 per hour 
After 18 months Time and one-half pay 
(i) For those hours worked between 6:00 
P.M. and 9:00 P.M. on New Year's Eve by 
those employees prior to June 16, 1991 
who so volunteer to work, if the 
Company should decide to remain open 
for business on that night, provided, 
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however, that if there are not a sufficient 
number of volunteers to work until 9:00 
P.M., the employer may require employ-
ees, by scheduling employees in inverse 
order of seniority to work until 9:00 P.M. 
All employees hired after June 16, 1991 
shall be paid their regular hourly rate for 
work performed between 6:00 P.M. and 
9:00 P.M., on New Year's Eve. 
(j) On the six major holidays for all full and 
part-time employees, except courtesy 
clerks, hired or promoted on or after 
June 26, 1994. Courtesy Clerks hired on 
or after June 26,1994 shall be paid a fifty 
(50e) cent per hour premium for hours 
worked on the six (6) major holidays. 
(k) "New part time employees hired after 
December 16,2004 shall receive holiday 
premiums based on the following sched-
ule: 
9-18 months of service - $1.50 per hour 
Over 18 months -Time and 
one-half hourly pay 
(I) Newly hired or promoted full time 
employees after December 16, 2004 
shall receive holiday premiums based on 
the following schedule: 
0-90 days - Straight time hourly pay 
More than 90 days - Time and one-half 
hourly pay 
Except as otherwise specifically provided in 
this Paragraph 111, two (2) times the straight time 
wage rate shall be paid for all work performed at 
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the request of the Company on Sunday, and by 
employees hired before June 26, 1994 on New 
Year's Day, Memorial Day, Independence Day, 
Labor Day, Thanksgiving Day and Christmas Day. 
The holidays as provided in this Paragraph 111 
will be observed on the day prescribed, if any, in 
any applicable federal or state statutes. Overtime 
shall be computed and paid on a daily basis. 
There shall be no duplication or pyramiding of 
overtime or premium rates of pay and/or other 
premium compensation and when any particular 
work is subject to or falls within two (2) or more 
overtime or premium rates of pay and/or other 
premium classification either under this 
Agreement or as a matter of law, only the highest 
applicable single overtime or other premium wage 
rate shall be paid. An employee who relieves a 
department manager will receive time and one-
half (1 ?) for all hours worked over forty (40) hours 
in a workweek. An employee who relieves a man-
ager on a Sunday or holiday will receive the pre-
mium that they are otherwise eligible for. 
Paragraph 112. The Company will schedule 
the most available part-time hours on a weekly 
basis within each part-time job classification with-
in each store to the senior part-time employees 
who are regularly available for the offered hours of 
work. The assignment of Sunday, holiday and 
overtime hours of work for full-time and part-time 
employees shall be offered by classification within 
a department, and if there are not sufficient 
employees available to the Company under this 
method, employees will be required to work and 
will be assigned on the basis of inverse seniority. 
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Paragraph 113. A part-time employee espe-
cially called in to work by the Company outside of 
his regularly scheduled work shift shall be provid-
ed with four (4) hours of work and shall be paid at 
his straight time wage rate. 
Paragraph 114. Working schedules in ink will 
be posted on the bulletin board in each store not 
later than 3:00 P.M. on Friday of each week to 
inform employees of their work assignments and 
work schedules for the following week. Working 
schedules are subject to adjustments by the 
Company to meet changing conditions. An 
employee may not change his work schedule 
without the prior approval of his department man-
ager or store manager. 
ARTICLE 12 
WAGES 
Paragraph 120. During the term of this 
Agreement, the straight time wage rates to be paid 
to employees in the Bargaining Unit shall not be 
less than those stated in the following schedule: 
FULL-TIME EMPLOYEES 
General Wage Increases shall be applicable to all 
members/employees who are receiving the top 
rate of pay for their respective classifications or 
more, when such increases occur. 
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Full Time Employees and Pari Time Employees 
Full Time Employees 
Part Time Employees 
earning top of their 
respective scale. 
10-03-2004 
$25 per week 
$0.30 per 
hour 
12-04-2005 
$20 per week 
$0.20 per 
hour 
03-04-2007 
$20 per week 
$0.20 per 
hour 
03-02-2008 
$20 per week 
$0.20 per 
hour 
10-03-2008 
$15 per week 
$0.15 per 
hour 
Hourly Increases for Part Time Employees Hired after Ratification 
Part Time Employees 
After 60 Days of 
Employment 
$0.25 
Additional 
13 Months 
$0.20 
Additional 
12 Months 
$0.20 
Additional 
12 Months 
Additional 
8 months 
$0.20 $0.20 
Hourly Increases for Part Time Courtesy/Apprentice Clerks 
Employed after Ratification 
Part Time Employees 
Alter 90 Days ol 
Employment 
$0.20 
Additional 
13 Months 
$0.15 
Additional 
12 Months 
$0.15 
Additional 
12 Months 
$0.15 
Additional 
8 months 
$0.15 
HEAD MEAT CUTTER 
MEAT CUTTER 
PART-TIME MEAT CUTTER 
(hired prior to 6/26/94) 
$726.50 HEAD MEAT CUTTER $826.50 
(hired prior to 6/26/94) 
$720.00 MEAT CUTTER $820.00 
(hired prior to 6/26/94) 
$18.00 PART-TIME MEAT CUTTER $20.50 
DELI MANAGER HEAD CASHIER 
Step 1 Start 
Step 2 6 Months 
Step 3 6 Months 
Step 4 6 Months 
Step 5 6 Months 
Step 6 6 Months 
Step 7 6 Months 
$475.00 
$495.00 
$515.00 
$535.00 
$555.00 
$575.00 
$615.00 
APPRENTICE CUTTER 
First 4 Months 
After. 4 Months 
After 8 Months 
After 12 Months 
After 16 Months 
After 20 Months 
After 24 Months 
Full-Time Scale: 
Step 1 Start 
Step 2 6 Months 
Step 3 6 Months 
Step 4 6 Months 
Step 5 6 Months 
Step 6 6 Months 
Step 7 6 Months 
$300.00 
$340.00 
$380.00 
$420.00 
$460.00 
$500.00 
$720.00 
$345.00 
$365.00 
$385.00 
$405.00 
$425.00 
$445.00 
$462.00 
Service Department Clerks: 
Step 1 Start 
Step 2 3 Month 
Step 3 6 Months 
Step 4 6 Months 
Step 5 6 Months 
Step 6 6 Months 
$6.75 
$6.90 
$7.10 
$7.35 
$7.65 
$8.00 
Step 1 Start 
Step 2 6 Months 
Step 3 6 Months 
Step 4 6 Months 
Step 5 6 Months 
Step 6 6 Months 
Step 7 6 Months 
$425.00 
$445.00 
$465.00 
$485.00 
$505.00 
$525.00 
$565.00 
Full-Time Pharmacy Technician 
Step 1 Start 
Step 2 6 Months 
Step 3 6 Months 
Step 4 6 Months 
Step 5 6 Months 
Step 6 6 Months 
Step 7 6 Months 
Step 8 6 Months 
Courtesy Clerks: 
Step 1 Start 
Step 2 3 Month 
Step 3 6 Months 
Step 4 6 Months 
Step 5 6 Months 
Step 6 6 Months 
$400.00 
$420.00 
$440.00 
$460.00 
$480.00 
$500.00 
$520.00 
$540.00 
$6.75 
$6.90 
$7.05 
$7.20 
$7.35 
$7.50 
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"Service Meat Cutter" position with the progression: 
Start 
6 months 
12 months 
18 months 
24 months 
$ 9.50 per hour 
$10.00 per hour 
$11.00 per hour 
$12.00 per hour 
$15.00 per hour 
Minimum Wage - In the event that the feder-
al or state minimum wage changes to a rate that 
is above the initial step on any wage scale in this 
contract, the Company may make said minimum 
wage the initial step on said wage scale, and the 
employee shall advance through the scale on the 
same time intervals applicable to the subsequent 
steps. 
Note 1 The weekly compensation for Head 
Produce Clerk* shall be four ($4.00) dollars per 
week in addition to the weekly compensation for 
the full-time clerk. 
Note 2 A part-time clerk shall receive forty-
five (45C) cents per hour additional hourly com-
pensation (in addition to the wage rate for a part-
time clerk) for all hours worked as a head cashier. 
Note 3 A courtesy clerk does not ring cash 
registers, stock shelves or process trucks. 
Note 4 Bakery Department personnel hired 
after June 26, 1988 shall receive a fifty (50c) cent 
per hour premium for hours worked between mid-
night and 5:00 a.m. 
Note 5 The weekly compensation for all 
appointed Head Grocery Clerks shall be twenty 
($20.00) dollars per week in addition to the week-
ly compensation for the full time clerk. Effective 
February 6, 2005 those clerks functional as 4th 
key will receive $30.00 per week in addition to 
their weekly compensation. 
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Note 6 Clerk Apprentice - A new classifica-
tion of Clerk Apprentice shall be established for 
part time employees hired after December 16, 
2004, and will be restricted to individuals of less 
than eighteen (18) years of age. The establish-
ment of this classification is to facilitate better 
training and to comply with applicable State and 
Federal safety requirements. All Clerk Apprentices 
will be classified as special part time employees 
with the same benefits as courtesy clerks until 
they become regular part time clerks. Once the 
employee has attained age eighteen (18), and has 
met all eligibility requirements, the employee, will 
be classified as a regular part time cterk. All Clerk 
Apprentices classified as regular part time clerks 
will retain their original seniority." 
Paragraph 121. An employee who substi-
tutes for a Department Manager or a Department 
Head shall receive the following premiums, as 
indicated for said substitution: Those employees 
substituting for Seafood Head and Floral Head will 
only be eligible for weekly pay. They are not eligi-
ble for daily substitution pay. 
Note: In Food Emporium the Lead Chel will 
be paid as a Bakery Manager. 
Meat Department: 
For each full day; 
For each full week 
Produce Department: 
For each full day: 
For each full week 
Deli Head: 
For each full day. 
For each full week 
36 
Seven ($7.00) Dollars 
Forty ($40.00) Dollars 
Three ($3.00) Dollars 
Thirty-five ($35.00) Dollars 
Three ($3.00) Dollars 
Thirty-five ($35.00) Dollars 
Bakery Head: 
For fiach full day Three ($3.00) Dollars 
For each full week: Thirty-five ($35.00) Dollars 
Seafood Head: 
For each full week: Thirty-five ($35.00) Dollars 
Floral Head: 
For each full week: Thirty-five ($35.00) Dollars 
The weekly totals represent the maximum 
premium that an employee shall receive for reliev-
ing a Department Manager or Department Head 
for a full week. 
Paragraph 121A. For the purpose of deter-
mining and computing wages, sick pay, holiday 
pay and vacation pay, night stocking employees 
who work between 10:00 p.m. on one calendar 
day and 7:00 A.M. on the following calendar day 
shall be paid fifty (500) cents per hour premium in 
addition to the wage rates for full-time or part-time 
clerks, as the case may be. 
Paragraph 122. An employee hired over the 
contract wage rate shall receive the next higher 
progression wage rate. 
Paragraph 123. Establishing Department 
Volume / Premium: Bakery, Seafood, Floral, and 
Pizza Department Heads. 
1. The Average volume in all departments 
will be established, once a year on the 
General Wage Increase Dates, for the 
twelve (12) months prior to the General 
Wage Increase Dates. The average vol-
ume for departments opened after this 
period will be established, based on the 
12 weeks immediately following the first 
2 weeks of store/department opening. 
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The Department Head, will receive a 
$1.00 per hour premium, for the first four-
teen (14) weeks, until the average 
department volume is established. 
Bakery 
"A" Stores over $10,000 
$2.50 per hour, not to exceed $805 wk 
"B" Stores $7,000 - $ 9,999 
$2.00 per hour, not to exceed $785 wk 
"C" Stores $5,000 - $ 6,999 
$1.50 per hour, not to exceed $765 wk 
"D" Stores less than $ 5,000 -
$1.00 per hour, not to exceed $745 wk 
Scratch Bakery Manager Store 362 West Hartford 
Floral 
"A" Stores over $ 5,000 
$2.00 per hour, not to exceed $665 wk 
"B" Stores $4,000 - $ 4,999 
$1.50 per hour, not to exceed $645 wk 
"C" Stores $3,000 - $ 3,999 
$1,00 per hour, not to exceed $625 wk 
"D" Stores less than $ 3,000 
$ .50 per hour, not to exceed $605 wk 
Seafood 
"A" Stores over $10,000 
$2.00 per hour, not to exceed $665wk 
"B" Stores $6,500 - $ 9,999 
$1.50 per hour, not to exceed $645 wk 
"C" Stores $4,500 - $ 6,499 
$1.00 per hour, not to exceed $625 wk 
"D" Stores less than $ 4,500 
$ .50 per hour, not to exceed $605 wk 
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Pizza Shop 
"A" Stores over $3,000 
$1.00 per hour, not to exceed $710 
"B" Stores $1,500-$2,999 
$ .50 per hour, not to exceed $690 
2. These premiums should be included in 
computing sick pay, holiday pay and 
vacation pay. 
ARTICLE 13 
HOLIDAYS 
Paragraph 130. Each full-time employee who 
qualifies under this Article shall receive eight (8) 
hours of pay at his straight time wage rate which 
shall not be included in his accumulated weekly 
working hours for the following holidays: 
Employees in Connecticut 
New Year's Day 
Employee's Birthday 
Memorial Day 
Employment Anniversary 
Independence Day 
4 Personal Days 
Labor Day 
Thanksgiving Day 
Christmas Day 
Note: "Employees in Connecticut" - Employee's 
Birthday (employees hired prior to 6/29/97) and 
Employment Anniversary (employees hired prior 
to 6/29/97) 
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"Employees may use a Personal Day for the 
Martin Luther King Holiday. Available for a 
Personal day will be basis on seniority and the 
needs ol the business. Request for Personal Day 
will not be reasonably denied." 
Full time employees hired after 6/28/97 shall 
receive New Year's Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day 
and Christmas Day holidays after ninety (90) days 
employment with two (2) additional personal days 
after one (1) year of service in the first half ol the 
calendar year and two (2) additional personal 
days after one year of service in the second half 
of the calendar year. 
Part time employees other than courtesy 
clerks hired after 6/28/97 shall receive New Year's 
Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day holi-
days after nine (9) months of service. Courtesy 
Clerks hired after 6/28/97 shall receive 6 named 
holidays after one (1) year of service. All part time 
employees hired after 6/28/97 shall receive two (2) 
additional personal days after two (2) years of 
service in the first half of the calendar year and two 
(2) additional personal days after two (2) years of 
service in the second half of the calendar year. 
Each paid holiday as provided in this 
Paragraph, not including the holidays designated 
as Birthday, Personal Day and Employment 
Anniversary, will be observed on the day pre-
scribed, if any, in applicable federal or state 
statutes. Personal holiday shall be taken at a time 
that is mutually agreed upon between both 
Employer and employee (with a minimum of one 
week's notice), but in no event during a holiday 
week. 
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"Courtesy clerks and Apprentice clerks hired 
on or after December 16, 2004 shall receive 6 
named holidays after two (2) years of service." 
Paragraph 131. 
(a) Part-time employees hired before June 
26,1994: Each part-time employee other 
than a Courtesy Clerk, who has been in 
the continuous employ of the Company 
for nine (9) months or more, and each 
courtesy clerk who has been continuous-
ly employed by the Company for one (1) 
year or more, shall receive holiday pay in 
accordance with the scale below, which 
shall not be included in his accumulated 
weekly working hours. 
Less than twenty-four (24) hours: 
Four (4) Hours of Pay 
Twenty-four (24) to thirty (30) hours: 
Five (5) Hours of Pay 
Thirty (30) to thirty-five (35) hours: 
Six (6) Hours of Pay 
Thirty-five (35) hours and over: 
Seven (7) Hours of Pay 
The formula used to establish the 
appropriate holiday pay hours will be the 
vacation eligibility formula. It is under-
stood that New Year's Day will be paid 
based on the preceding Christmas 
holiday eligibility. 
(b) Part-time employees hired on or after 
June 26,1994 will be eligible for holiday 
pay for the minor holidays (Personals, 
Anniversary, and Birthday) after two (2) 
years of continuous service. Eligibility for 
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the major holidays is the same as 
described in Paragraph 131(a). 
Paragraph 132. An employee who is eligible 
for a holiday designated as Birthday, Personal 
Day or Employment Anniversary shall notify his 
Store Manager not less than seven (7) and not 
more than fourteen (14) calendar days in advance 
of the date on which the employee desires to take 
each of said holidays. The paid holiday for an oth-
erwise eligible employee who does not notify his 
Store Manager as provided in this Paragraph shall 
be taken on a day as determined by his Store 
Manager. 
Paragraph 133. The holiday pay for each pf 
the holidays provided in this Article shall be paid 
only to each eligible employee who has complet-
ed his trial period and who has actually worked for 
the Company during the week in which the holiday 
occurs and on his full scheduled work day imme-
diately before and immediately after the holiday 
unless the failure to work during said week or on 
one or both of said days was due to: 
(a) Authorized Funeral Leave 
(b) Authorized Vacation 
(c) Bona fide illness or injury requiring con-
finement or medical treatment by a 
licensed physician, provided that the 
Company may require an employee 
claiming holiday pay to deliver to the 
Company a certificate of illness or injury 
by the attending physician for the days 
on which holiday pay is claimed. 
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The exception to the period of actual work in 
the employ of the Company because ot illness or 
injury shall extend for a period of thirty (30) days 
from the beginning of the illness or the date of a 
non-occupational injury and shall extend for a 
period of thirteen (13) weeks from the date of an 
occupational injury. 
Paragraph 134. The holiday pay for an 
employee transferred from one state to another 
during the week in which a holiday occurs shall be 
determined as follows: 
(a) Where the transfer is temporary, the hol-
iday pay shall conform with the schedule 
applicable to the store from which the 
employee was transferred. 
(b) Where the transfer is permanent, the hol-
iday pay shall conform with the schedule 
applicable to the store to which the 
employee was transferred. 
ARTICLE 14 
VACATIONS 
Paragraph 140. In the manner and to the extent 
provided in this Article, each employee, except 
Courtesy Clerks hired after April 25, 1982, who 
has worked continuously for the Company for one 
(1) full year shall be entitled to a vacation with pay 
determined by the length of his continuous 
employment by the Company as follows: 
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LENGTH OF WEEKS OF 
CONTINUOUS EMPLOYMENT PAID VACATION 
One {1) year or more and less 
than two (2) years One (1) Week 
Three (3) years or more and less 
than five (5) years Two (2) Weeks 
Five (5) years or more and less 
than twelve (12) years Three (3) Weeks 
Twelve (12) years or more and 
less than twenty (20) years Four (4) Weeks 
Twenty (20) years or more Five (5) Weeks 
Courtesy Clerks hired after April 25, 1981 
shall be eligible for vacation with pay after two (2) 
years of continuous employment. The amount of 
paid vacation for each eligible employee shall be 
determined in the manner provided in Paragraphs 
142,143,145. The paid vacation in each calendar 
year for an otherwise eligible employee who has 
not completed more than two (2) full years of 
employment shall apply to each employee who is 
actually working for the Company on his employ-
ment anniversary and at the end of the last pay 
period before his assigned vacation period as pro-
vided in Paragraph 143. The amount of earned 
vacation as provided in this Paragraph shall be 
paid to an employee whose employment is termi-
nated and in the event of the death of an employ-
ee, the amount of earned vacation shall be paid to 
his estate. 
Paragraph 141. The vacation period in each 
calendar year shall begin on January 1 st and shall 
terminate on December 15th. Vacation selection 
shall be as follows: 
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Time period (51 Weeks (4) Weeks lajjfeeks 
January 1st-March 1st 1 1 1 
March-May 1 
May-September 2 2 2 
September • December 1 1 
Changes can be made by mutual agreement 
between the employer and the employee. 
Vacation selection must be posted by 12/15 (prior 
year) for the January - May time period. Vacation 
selection for the remaining time periods must be 
posted by 03/01 each year. 
Paragraph 142. Eligibility for Vacation 
Benefits as of January 1 st: 
Once an employee has qualified for and 
receives one (1) week of vacation benefits (pay 
and time off) he is thereafter eligible for one week 
of additional vacation with pay as of January 1 st of 
the succeeding year. The second week of vaca-
tion shall be taken on or after the second anniver-
sary date. 
Once an employee has qualified for and 
received two (2) weeks of vacation benefits (pay 
and time off) he is thereafter eligible for two (2) 
weeks of vacation benefits as of January 1st of 
each succeeding year. 
Eligibility for third, fourth and fifth weeks of 
vacation is effective on January 1 st of the year in 
which the appropriate anniversary occurs. 
All vacation time earned shall be taken during 
the year in which eligibility occurs. 
Paragraph 143. The vacation period for each 
eligible employee shall be determined by mutual 
agreement between the employee and the 
Company and shall take into consideration the 
seniority of the employee, the necessities of pro-
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duction and customer service and the efficient 
operation of the business of the Company. When 
possible to do so without interfering with efficient 
operations, in the scheduling of vacations, the 
Company wilt endeavor to give preference to (1) 
department managers (2) full-time employees 
with the longest continuous full-time service and 
(3) part-time employees with the longest continu-
ous part-time service. Notwithstanding any of the 
other provisions of this Paragraph 143, by mutual 
agreement in writing between an eligible employ-
ee and the Company, the employee may take all 
or part of his vacation during the winter vacation 
period. 
Paragraph 144. 
(a) Full-time employees are to receive forty 
(40) hours for each week of vacation, 
subject to paragraph 145. 
(b) Vacations for eligible part-time employ-
ees shall be paid on the basis of their 
average regular straight time hours and 
Sunday hours worked for the year direct-
ly prior to their eligibility date times their 
current hourly rate of pay (weeks not 
worked while employees were on vaca-
tion and holiday weeks not worked in the 
year directly prior to the employee's eligi-
bility date shall not be counted as weeks 
worked in figuring the employee's aver-
age hours worked). 
Paragraph 145. The vacation with pay in 
each calendar year for an otherwise eligible full-
time employee at the time of the first or the sec-
ond anniversary of his employment by the 
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Company shall apply> only to each full-time 
employee who has worked for the Company for 
not less than fifteen hundred (1500) hours during 
the fifty-two (52) weeks period immediately pre-
ceding his vacation eligibility date. The vacation 
pay in each calendar year for an otherwise eligible 
employee who has completed two (2) full years of 
continuous employment for the Company shall 
apply only to each full-time employee who is actu-
ally working for the Company on the first day of 
that calendar year and at the end of the last pay 
period before his assigned vacation period as pro-
vided in Paragraph 141 and who has worked for 
the Company for not less than fifteen hundred 
(1500) hours during the previous calendar year. In 
computing the fifteen hundred (1500) hours of 
work, the amount of time for jury duty as provided 
in Article Twenty-one shall be considered as time 
worked for the Company. An otherwise eligible 
employee who during the fifty-two (52) week peri-
od immediately preceding his vacation eligibility 
date or during the previous calendar year, as the 
case may be, is unable to work for fifteen hundred 
(1500) straight time hours because of an occupa-
tional injury or illness incurred in the course of his 
work as an employee of the Company shall be 
entitled to a pro rata vacation with pay or the 
equivalent vacation pay on the basis of the num-
ber of hours of actual straight time work during the 
said fifty-two (52) week period or calendar year, as 
the case may be, divided by two thousand (2000). 
The provisions of this paragraph requiring fifteen 
hundred (1500) hours of work during a previous 
fifty-two (52) week period shall not apply to an 
employee who has completed three (3) full years 
of continuous active employment by the Company. 
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Paragraph 146. Except by mutual agreement 
between an eligible employee and the Company, 
the vacation with pay as provided in this Article 
shall be taken by ail eligible employees during 
each calendar year as accrued and may not be 
accumulated for use in a subsequent calendar 
year. Each employee who qualifies for vacation 
pay as provided in this Article shall receive the 
amount ol vacation pay to which he is entitled not 
later than his last working day preceding the 
beginning of his vacation. 
Paragraph 147. In the event that a paid holi-
day as provided in Paragraph 130 falls within the 
vacation period ol a full-time employee, the 
employee may, after making satisfactory arrange-
ments with the Store Manager, take an additional 
day of paid vacation either immediately before or 
immediately following his vacation period. In the 
event that a paid holiday as provided in Paragraph 
130 falls within the vacation period of a part-time 
employee, the employee shall receive an addition-
al four (4) hours of pay at his straight time wage 
rate in addition to his vacation pay as provided in 
Paragraph 144. 
ARTICLE 15 
SICK LEAVE 
Paragraph 150. Each full-time employee who has 
completed his probationary period and who is 
unable to work because of illness or off-the-job 
injury and who so notifies the Company, shall 
receive nine (9) days of sick leave with pay during 
each contract year. Those employees whose eligi-
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bility commences in mid-contract year, shall 
receive sick pay on the basis of six (6) hours per 
month of full-time continuous service with the 
Company from the end of his probationary period 
until the beginning of the new contract year. The 
working days immediately preceding and immedi-
ately following a paid holiday shall not be included 
as paid sick leave days. Full time employees hired 
or part-time employees promoted to full time after 
6/28/97 shall be eligible for five (5) days of sick 
leave per year after completing one (1) year of 
service. 
"Part time Food Emporium employees with 
more than 2 (two) years of service shall receive 12 
(twelve) hours of paid sick leave per contract year, 
effective 10/03/2005, pursuant to present contract 
language for part time sick leave utilization and 
pay." 
Paragraph 151. 
• Each part-time employee, including 
courtesy clerks hired before June 26, 
1994, who have worked continuously for 
the Company for two (2) years and who 
is unable to work because of illness or 
off-the-job injury and who so notifies the 
Company shall receive twenty-four (24) 
hours of sick leave with pay during each 
contract year of his continuous employ-
ment by the Company provided however, 
that the working days immediately pre-
ceding and immediately following a paid 
holiday shall not be included as paid sick 
leave days. Those part-time employees 
hired prior to June 26, 1994 that become 
eligible for paid sick leave during the 
contract year, shall acquire paid sick 
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leave on the basis of two (2) hours per 
month, until the beginning of the new 
contract year, when they shall become 
eligible for twenty-four (24) hours per 
contract year. 
• Each part-time employee, excluding 
courtesy clerks, hired on or after June 
26, 1994, who have worked continuous-
ly for the Company for two (2) years shall 
be eligible for twelve (12) hours of sick 
leave per year and such sick leave shall 
be paid for all unused sick pay. 
• Those part-time employees that become 
eligible for paid sick leave during the 
contract year, shall acquire paid sick 
leave on the basis of 1 (one) hour per 
month. 
Paragraph 152. An otherwise eligible 
employee who is unable to report for work 
because of illness or off-the-job injury requiring 
confinement or medical treatment by a licensed 
physician shall upon application to the Company 
receive sick leave with pay, computed on the 
basis of his straight time wage rate and the time 
for which an employee receives sick leave 
compensation shall not be included in his 
accumulated weekly working hours. The compen-
sation for sick leave as provided in this Article 
shall apply only within a single contract year and 
shall not be cumulative from year to year. An 
employee shall receive payment at the end of 
each contract year for the full amount of his 
unused sick leave for that contract year. An 
otherwise eligible full-time employee who retires 
50 
or dies during a contract year shall, at the time of 
retirement or death, receive payment of his 
unused sick leave for that contract year. Unused 
sick leave will be paid to full-time employees who 
are laid-off. If such employee is recalled to work in 
the same contract year, he or she shall not be 
eligible for paid sick leave until the beginning of 
the next contract year. Any full-time employee 
reduced to part-time for economic reasons shall 
receive all unused full-time sick leave as a refund 
at the time of reduction. 
ARTICLE 16 
HEALTH AND WELFARE 
Paragraph 160. During the term of this 
Agreement, the Company will make monthly con-
tributions to the Local 371 Amalgamated Welfare 
Trust Fund located at Westport, Connecticut, 
hereinafter called the Welfare Trust Fund for the 
benefit of each eligible full-time and part-time 
employee covered by this Agreement who is actu-
ally working and earning wages in accordance 
with the following schedule: 
Paragraph 160 (a). 
For each full-time employee beginning on the first 
(1st) day of the month following the completion of thir-
ty-one {31) days of service: 
1/01/05 10/01/06 10/01/07 10/01/08 
$500.00 $540.00 $575.00 $625.00 
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Paragraph 160(b). 
For each part-time employee hired prior to 
December 16, 2004 excluding courtesy clerks and 
apprentice clerks beginning on the first (1st) day of the 
month following the completion ol nine (9) months of 
continuous active employment by the Company: 
1/01/05 10/01/06 10/01/D7 10/01/08 
$130.00 $140.00 $150.00 $160.00 
"Part time employees hired on or after December 
16, 2004 shall be eligible for health and welfare contri-
butions on the first of the month following 2 (two) con-
tinuous years of service" 
Paragraph 160(c). 
For each part-time courtesy clerks hired prior to 
December 16, 2004 beginning on the first (1st) day of 
the month following the completion of twenty-four (24) 
months of continuous active employment by the 
Company: 
1/01/05 10/01/06 10/01/07 10/01/08 
$130.00 $140.00 $150.00 $160.00 
The amount of contributions by the Company 
to the Welfare Trust Fund during the term of this 
Agreement shall be governed exclusively by the 
provisions of this Paragraph. 
Paragraph 161. The Company will make 
contributions to the Welfare Trust Fund for the 
benefit of an otherwise eligible full-time employee 
who is unable to work because of a bona fide 
illness or injury during the period covered by six 
(6) monthly contributions on and after the 
beginning of the illness or the date of the injury. 
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The obligation of the Company to make the 
contributions to the Weifare Trust Fund as 
provided in this Paragraph shall not apply for an 
employee who is absent from work because of (1) 
a work stoppage in violation of the provisions of 
this Agreement or (2) illness, injury or disability (a) 
incurred during the course of self-employment or 
gainful employment other than as an employee of 
the Company (b) which is self-imposed or which 
results from the use of non-prescription drugs or 
(c) for which the employee is entitled to received 
compensation from any other source except as 
insurance policy or policies purchased and paid 
for by the employee. Before continuing the 
contributions for an employee who is unable to 
work as provided in this Paragraph, the Company 
reserves the right to make its own investigation 
with respect to the nature or term of the illness or 
injury of an employee including examination by a 
doctor selected and paid for by the Company and 
the right to require a statement signed by the 
employee's doctor stating the nature of the illness 
or injury and the actual or estimated date the 
employee will be able to return to his assigned job 
and an authorization by the employee directing his 
doctor to release to the Company any information 
requested by the Company to enable the 
Company to investigate the illness or injury. 
Paragraph 162. The Welfare Trust Fund shad 
be established under an Agreement and 
Declaration of Trust which shall conform with all 
the provisions of the Labor-Management 
Relations Act of 1947 as amended and the 
Employee Retirement Income Security Act of 
1974. The Declaration of Trust shall not conflict 
with any of the provisions of this Agreement and 
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shall provide that the Welfare Trust Fund shall at 
all times conform in all respects with the require-
ments of the Internal Revenue Code for the 
express purpose of enabling the Company at all 
times to treat its contributions to the Welfare Trust 
Fund as a vafid deduction for income tax purpos-
es. The Company will make contributions to the 
Welfare Trust Fund in accordance with the rea-
sonable procedures requested by the Trustees of 
the Fund to the extent that the Company consid-
ers said procedures convenient and adaptable to 
its record-keeping procedures, amount of said 
contributions, the Company is and shall be 
relieved of all further obligation to the Welfare 
Trust Fund, the Union or the employees with 
respect to said payment. The Company agrees 
that an independent certified public accountant 
engaged at the expense of the Trustees of the 
Welfare Trust Fund may make an annual audit of 
the wage records of the Company pertaining to 
the employees included in the Welfare Trust Fund 
at a time and place mutually agreed upon 
between the Company and the certified public 
accountant for the purpose of determining the 
accuracy of the contributions to the Welfare Trust 
Fund. 
ARTICLE 17 
PENSION PLAN 
Paragraph 170. During the term of this 
Agreement, the Company agrees to make 
payment to the United Food and Commercial 
Workers International Union - Industry Pension 
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Fund located at Chicago, Illinois, hereinafter 
called the Pension Fund for the benefit of each 
full-time employee covered by this Agreement 
who has completed his probationary period. The 
payment to the Pension Fund for the benefit of 
each full-time employee shall be made on the first 
day of the month immediately following the 
completion of his probationary period. The 
Company will continue with it's practice of paying 
pension upon 30 days of employment. 
Paragraph 171. During the term of this 
Agreement, the Company will make contributions 
to the Pension for each eligible full-time employee 
in accordance with the present premium 
schedule. 
Effective 
Full Time 
10/03/05 
$135.00 
10/03/06 
$136.67 
10/03/07 
$138.34 
10/03/08 
$140.04 
The monthly contribution to the Pension Fund 
will be made for the benefit of each eligible full-
time employee who performs work in that month. 
Paragraph 172. The Company will make 
contributions to the Pension Fund for the benefit 
of an otherwise eligible full-time employee who is 
unable to work because of a bona fide illness or 
injury during the period covered by six (6) months 
of contributions on and after the beginning of the 
illness or the date of the injury, the obligation of 
the Company to make the contributions to the 
Pension Fund shall not apply for an employee 
who is absent from work because of (1) a work 
stoppage in violation of the provisions of this 
Agreement or (2) illness, injury, or disability 
incurred during the course of self-employment or 
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gainful employment other than as an employee of 
the Company or which is self-imposed or which 
results from the use of non-prescription drugs. 
Before continuing the contributions for an employ-
ee who is unable to work as provided in this 
Paragraph, the Company reserves the right to 
make its own investigation with respect to the 
nature or term of the illness or injury by an 
employee including without being limited, to 
examination by a doctor selected and paid for by 
the Company and the right to require a statement 
signed by the employee's doctor stating the 
nature of the illness or injury and the actual or esti-
mated date the employee will be able to return to 
his assigned job and an authorization by the 
employee directing his doctor to release to the 
Company any information requested by the 
Company to enable the Company to investigate 
the illness or injury. In the event of an extended 
absence for illness or injury, the Company agrees 
to continue full-time pension contributions for a 
perio<d not to exceed six (6) months. 
Paragraph 173. The Company will provide 
and maintain during the term of this Agreement a 
pensjon plan for the benefit of each part-time 
employee covered by this Agreement who is 21 
years of age or older and who has completed one 
(1) year of continuous part-time employment and 
who actually works for seven hundred fifty (750) 
hours or more in each calendar year. The pension 
plan for part-time employees shall be identilied as 
the Part-Time Pension Plan and which shall be 
separate and distinct from the Pension Fund for 
the full-time employees. 
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Paragraph 174. 
• The pension plan for part-time employ-
ees provided under the provisions of 
prior agreements between the parties as 
described in Paragraph 173 above shall 
be maintained for the purpose of provid-
ing a past service benefit for eligible 
employees for service before April 1, 
1995. Effective April 1, 1995, pension 
coverage for eligible part-time employ-
ees subsequent to that date has been 
provided by the United Food and 
Commercial Workers International Union 
and Industry Pension Fund which pro-
vides a future service benefit only for 
service after April 1, 1995. 
• The Company shall contribute to the 
United Food and Commercial Workers 
International Union and Industry Pension 
Fund on behalf of each eligible part-time 
employee covered by this Agreement 
who is twenty-one years of age or older 
and who has completed one (1) year of 
continuous part-time employment. The 
United Food and Commercial Workers 
International Union and Industry Pension 
Fund shall provide a future service ben-
efit to each eligible part-time employee. 
The monthly contributions shall be as fol-
lows: 
57 
Monthly Contributions: 
Effective 10/03/05 10/03/07 
Part Time $25.90 $27.41 
Paragraph 175. The Pension Plans as pro-
vided in this Article shall be established under a 
Trust Agreement which shall conform with all the 
provisions of the Labor Management Relations 
Act and the Employee Retirement Income 
Security Act of 1974. The Trust Agreements shall 
provide that the Pension Plans shall at all times 
conform in all respects with the requirements of 
the Internal Revenue Code for the express pur-
pose of enabling the Company at all times to treat 
its payments to the Pension Plans as a valid 
deduction for income tax purposes. The Company 
will make payments to the Pension Plans in accor-
dance with the reasonable procedures requested 
by the Trustees to the extent the Company con-
siders said procedures convenient and adaptable 
to its record keeping procedures. The obligations 
of the Company to the Pension Plans, the Union 
and the employees are and shall be limited to the 
payment of the contributions as provided in this 
Agreement and upon the payment to the Pension 
Plans as provided in this Agreement and the Trust 
Agreements. The Company is and shall be 
relieved of all further liability, obligation or respon-
sibility to the Pension Plans, the Union and the 
employees under this Article. The Company 
agrees that an independent certified public 
accountant engaged at the expense of the 
Trustees of the Pension Fund for the full-time 
employees may make an annual audit of the wage 
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records of the Company at a time and place mutu-
ally agreed upon between the Company and the 
certified public accountant for the purpose of 
determining the accuracy of the contributions to 
the Pension Fund for the full-time employees. 
ARTICLE 18 
401K PLAN 
Paragraph 180. The Company will establish a 
401K plan for employees with one or more years 
of service who are twenty-one (21) years of age or 
older. The Company will bear the initial start up 
costs of the plan. Participating employees will pay 
a twenty-five dollars ($25.00) annual administra-
tive fee to participate in the plan. The plan will be 
non-contributory on the part of the Company. 
ARTICLE 19 
LEAVE OF ABSENCE 
Paragraph 190. The Company will give consider-
ation to a request in writing by a full-time employ-
ee who has completed one (1) year of continuous 
employment with the Company for a leave of 
absence for personal reasons for a period not to 
exceed ninety (90) days. By mutual agreement 
between the employee and the Company a leave 
of absence may for reasons satisfactory to the 
Company be extended for a second ninety (90) 
day period provided, however, that the Company 
shall not be required to allow a second ninety (90) 
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day period merely because of the allowance of the 
first ninety (90) day period. Notice in writing of the 
allowance of a leave of absence or to an exten-
sion shall be forwarded to the employee at his 
address on the records of the Company and a 
copy of said notice shall be mailed to the Union at 
its office In Westport, Connecticut. 
Paragraph 191. The amount of time for a 
leave of absence as provided in Paragraphs 190 
and 197 shall be included as time worked in the 
employ of the Company in determining seniority 
as provided in Article Nine and shall not be includ-
ed as time worked in the employ of the Company 
in applying general wage increases or in applying 
wage increments, vacation eligibility, vacation pay 
or other benefits determined by the length of 
employment as provided in this Agreement. 
During the period of his leave of absence as pro-
vided in Paragraphs 190 and 197, the employee 
shall not be eligible to receive nor shall the 
Company or any of its insurance carriers be obli-
gated to pay holiday pay, vacation pay, sickness 
pay, accident pay, funeral pay or pay for jury duty 
as provided in Article 13, 14, 15, 16, 20, and 21, 
respectively. 
Paragraph 192. The Company shall not be 
obligated to maintain in effect nor pay the premi-
um tor the insurance as provided in Article 16 for 
or on behalf of an employee during the period of 
his leave of absence as provided in Paragraph 
190, Paragraph 197. To secure the continuance 
during his leave of absence or any insurance ben-
efits which may be otherwise provided under the 
provisions of this Agreement, the employee 
requesting the leave of absence shall have the 
sole and exclusive responsibility for making suit-
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able advance arrangements therefor with the 
administrators of the Local 371 Welfare Trust Plan 
or the appropriate insurance carrier as the case 
may be, prior to the beginning of his leave of 
absence. 
Paragraph 193. Except for compensation 
received from the Union under the provisions of 
Paragraph 197, an employee shall not during the 
period of a leave of absence as provided in this 
Article, engage in any form of gainful employment 
or of gainful self-employment. 
Paragraph 194. In the event of fraud or mis-
representation by or on behalf of an employee in 
requesting or obtaining a leave of absence or 
engaging in any form of gainful employment or of 
gainful self-employment during the period of his 
leave of absence, the employment of the employ-
ee and his seniority shall be terminated as of the 
date of the request for a leave of absence. 
Paragraph 195. The employment, the senior-
ity and the eligibility for benefits of an employee 
on leave of absence as provided in this Article 
shall cease and terminate as of the date of the 
request for. a leave of absence if the employee 
fails to report for work as scheduled at the termi-
nation of his leave of absence unless such failure 
is due to bona fide illness or injury requiring con-
finement or medical treatment by a licensed physi-
cian provided that the Company receives reason-
able advance notice of the illness or injury and 
provided further that the employee is able to 
resume his duties within three (3) months follow-
ing the termination of his LOA. In the event an 
employee claims that his failure to report for work 
as scheduled at the termination of his leave of 
absence was due to illness or injury, the employ-
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ee shall at that time deliver to the Company a cer-
tificate by the attending licensed physician certify-
ing that the employee was not physically able to 
work on the day he was scheduled to report for 
work at the termination of his LOA. 
Paragraph 196. Except upon prior notice to 
and approval in writing by the Company, an 
employee on a leave of absence as provided in 
this Article shall not be eligible to return to work 
before the termination of his assigned leave of 
absence. Before returning to work following a 
leave of absence as provided in this Article, the 
employee shall submit to and pass a physical 
examination by a licensed physician selected by 
the Company which will enable said physician to 
certify to the Company that the employee is phys-
ically and mentally capable of performing the work 
to be assigned to him by the Company. 
Paragraph 197. \n the manner and to the 
extent provided in this Paragraph 197, the 
Company will upon the receipt of a request in writ-
ing by the Union not less than ten (10) working 
days in advance allow a short term and a long 
term leave of absence without loss of seniority 
and without pay or the other benefits as provided 
in this Agreement to not more than two (2) 
employees designated by the Union to serve in an 
official capacity in the Union. The length of a 
short-term leave of absence to attend a meeting 
or convention of the Union shall be within the sole 
discretion of the Company and shall not exceed 
two (2) weeks in any calendar year. The long-term 
leave of absence to serve in an elective or 
appointive office in the Union shall extend during 
trie period of the elective or appointive office. An 
employee who desires to return to work following 
62 
a long-term leave of absence shall make applica-
tion therefor in writing to the Company within fif-
teen (15) days after the receipt of his application 
by the Company. The Union agrees that its 
requests for leaves of absence to engage in Union 
business as provided in this Paragraph shall be 
limited to two (2) short term leaves of absence to 
attend a meeting or convention of the Union and 
to one (1) long term leave of absence to engage 
in official Union business at any one time and that 
the requests shall not cause any disruption of the 
operations of the Company. 
Paragraph 198. An employee who transfers 
out of the bargaining unit and remains in the 
employ of the Company and subsequently returns 
to the bargaining unit shall be reinstated and shall 
acquire his former seniority. 
Paragraph 199. In the event that an employ-
ee is unable to work due to sickness, accident, or 
pregnancy, the employee shall be returned to 
work at such time as the employee is able to 
resume his or her normal duties, provided that the 
employee is able to resume such duties within six 
(6) months. Qualified employees losing time due 
to sickness, accident, or pregnancy shall be cov-
ered under the Health and Welfare and Pension 
Plans for a period not to exceed six (6) months. 
An Employee shall regularly contact the store 
manager while out of work. 
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ARTICLE 20 
FUNERAL LEAVE 
Paragraph 200. In the event of the death of a 
member of an employee's immediate family, the 
employee shall receive a leave of absence with 
full straight time pay for the actual time lost from 
his scheduled work week not to exceed eight (8) 
hours in any one (1) day and which shall not be 
included in his accumulated weekly working hours 
for {a) spouse or child, five (5) days; (b) parent, 
grandparent, grandchild, sister, brother, mother-
in-law, father-in-law, three (3) days; and (c) broth-
er-in-law or sister-in-law one (1) day. The leave of 
absence with pay as provided in this Paragraph 
shall not authorize absence Irom work before the 
date of the death or after the day following the 
funeral provided, however, that in the event of the 
death of an employee's spouse or child, the leave 
of absence as provided in this Paragraph shall 
extend for two (2) days following the funeral with-
in the designated five (5) day period. For the pur-
poses of this Article, the death of the mother, 
father, brother or sister of a former spouse of an 
otherwise eligible employee shall not be deemed 
to be the mother-in-law, father-in-law, brother-in-
law or sister-in-law, as the case may be, of said 
employee. 
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ARTICLE 21 
JURY DUTY 
Paragraph 210. An employee who has completed 
his probationary period who is summoned and 
reports for jury duty shall be compensated by the 
Company in the manner and to the extent provid-
ed in Paragraph 211 for each day on which he 
performs jury duty and on which he otherwise 
would have been scheduled to work, which shall 
not be included in his accumulated weekly work-
ing hours, provided that: 
(a) The employee notifies his Store 
Manager within twenty-four hours after 
receiving notice that he has been called 
for jury duty, 
(b) The period of jury duty coincides with the 
employee's regular working schedule, 
(c) The employee reports for work as regu-
larly scheduled on each day that the jury 
is not sitting, 
(d) On a day that an employee is excused 
from jury duty before 11:00 A.M. the 
employee communicates by telephone 
with his Store Manager for the purpose 
of obtaining instructions whether to 
report for work and if he is instructed to 
do so, the employee reports for work as 
directed and that, 
(e) The employee furnishes evidence 
satisfactory to the Company that he 
performed jury duty and the amount of 
compensation he received for said jury 
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duty on the days for which payment from 
the Company is claimed. 
and provided further that an employee who does 
not comply with the provisions of this Article shall 
not be entitled to compensation during the period 
of jury duty. 
Paragraph 211. The amount of compensa-
tion which an eligible employee shall receive for 
jury duty as provided in this Article shall be the dif-
ference between his straight time earnings for a 
normal work week for a full-time employee and 
the usual work week for a part-time employee and 
the amount of weekly compensation he receives 
for jury duty. 
ARTICLE 22 
MILITARY SERVICE 
Paragraph 220. An employee who is or may 
become engaged in active duty in the Armed 
Forces of the United States, the United States 
Armed Forces Reserve or the Army or Air National 
Guard shall be entitled to the rights and benefits 
as provided in the Universal Military Training and 
Service Act, as amended and in the Viet Nam Era 
Veterans' Readjustment Assistance Act of 1974, 
as amended, provided that the employee meets 
the qualifications and fulfills the requirements pre-
scribed in said Acts. 
Paragraph 221. An employee who has 
completed his probationary period who is or may 
become engaged in the military service of the 
United States shall be placed on a leave of 
absence without pay for his period of military 
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service not to exceed forty-eight (48) months. An 
employee who has completed his probationary 
period who is required to take a physical 
examination for induction in to the Armed Forces 
as provided in Paragraph 220 during his 
scheduled working hours may take said 
examination without loss of pay. 
Paragraph 222. The leave of absence as 
provided in Paragraph 221 shall terminate thirty 
(30) days after the date of discharge provided, 
however, that the provisions of this Article Twenty-
two pertaining to the right of an employee to return 
to work following military service shall not apply to 
an employee who receives a dishonorable or a 
bad conduct discharge. The Company will, in 
compliance with the Universal Military Training 
and Service Act, as amended and with the Viet 
Nam Era Veterans' Readjustment Assistance Act 
of 1974, as amended, reinstate an employee who 
is entitled to the right of reemployment under said 
Acts and who applies for reinstatement within the 
period of lime following his discharge from military 
service as required by said Acts. The employee 
shall be reinstated not later than the second 
Monday after the receipt by the Company of an 
application to return to work and of the appropri-
ate discharge documents. 
Paragraph 223. Subject to the provisions of 
this Article, an employee who has completed his 
probationary period whose National Guard or 
Military Reserve Unit is cafled for summer 
maneuvers and who presents an authorized 
confirmatory letter from his Commanding Officer 
shall receive a short term leave of absence 
without pay or other benefits for a maximum of 
two (2) weeks in any calendar year to attend said 
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maneuvers. An employee who is eligible for a 
short term leave of absence as provided in this 
Paragraph 223 shall have the option of arranging 
his vacation period to coincide with the period of 
his summer maneuvers or of taking his leave of 
absence without pay. 
Paragraph 224. Except for the Apprentice 
Meat Cutters, the period of military service as pro-
vided in Paragraphs 221 and 222 shall be includ-
ed as time worked in the employ of the Company 
in determining seniority and wage increments as 
provided in Articles Ten and Twelve, respectively. 
Except as otherwise provided in Paragraph 223, 
during the period of his leave of absence as pro-
vided in Paragraphs 221 and 222, the employee 
shall not be eligible to receive nor shall the 
Company be obligated to pay holiday pay, vaca-
tion pay, sickness pay, accident pay, funeral pay 
or pay for jury duty as provided in this Agreement. 
ARTICLE 23 
DISCIPLINE OR DISCHARGE 
Paragraph 230. Subject to the warning provisions 
in this Paragraph, the Company may discipline or 
discharge an employee for cause. Except as 
otherwise provided in Articles 8, 9, and 10 and in 
Paragraph 231, the Company will give an 
employee a written warning before said employee 
is disciplined or discharged. A copy of said 
warning shall be mailed to the Union and a copy 
shall be delivered to the Steward at the store in 
which the employee is then assigned. The reason 
for the discipline or discharge of an employee 
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need not be the same as the reason for which an 
unexpired warning has been previously given to 
the employee. 
Paragraph 231. The Company may disci-
pline or discharge an employee without the neces-
sity of first giving a written warning lor any of the 
following reasons: dishonesty; deliberate abuse 
or damage to buildings, equipment, facilities, 
machinery, material or merchandise; failure or 
refusal to carry out a work or training assignment; 
falsifying information on an employment applica-
tion, time card or other Company record; altering 
or changing a time card, punching the time card of 
another employee or asking or permitting another 
employee to punch his time card; insubordination; 
failure to report for work; stopping work or leaving 
his work area during working hours without the 
approval of his supervisor; intoxication through 
the use of alcohol or narcotics; the use or posses-
sion of alcohol, narcotics, firearms or weapons on 
Company premises or during working hours; 
thievery; willful negligence; the use or the threat of 
coercion, violence or bodily injury; gambling on 
Company premises or during working hours; 
engaging or participating directly, indirectly or by 
any means whatsoever in any of the prohibited 
conduct described in Paragraph 60; engaging in 
gainful employment or self-employment during the 
period of a leave of absence; failure to report for 
work as scheduled following a leave of absence; 
falsifying or refusing to give information or testi-
mony relating to an accident on Company premis-
es or in connection with the business of the 
Company; or conduct or circumstances usually 
considered dangerous to persons or property. 
The occurrence of any of trie conduct or circum-
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stances described in this Paragraph shall not 
require discharge or discipline and when in the 
opinion of the Company the circumstances sur-
rounding said conduct do not warrant discharge or 
discipline, the Company may issue a warning in 
the manner provided in Paragraph 232 to an 
employee who is involved in such conduct or cir-
cumstances. A warning issued under the provi-
sions of this Paragraph shall not be subject to any 
of the provisions pertaining to the termination ot a 
warning as provided in Paragraph 232. 
Paragraph 232. Except as otherwise provid-
ed in this Paragraph and in Paragraph 231, a 
warning to an employee shall expire one (1) year 
after the date it is given to an employee provided, 
however, that there shall be no restriction on the 
right of the Company to present evidence of pre-
vious expired warnings in an arbitration proceed-
ing concerning an employee to whom a previous 
warning or warnings has been given. A warning 
arising from or related to violation of health or 
safety regulations, the use of obscene language, 
immoral or indecent conduct or conduct usually 
considered harmful to persons or property shall 
continue in effect, provided, however, that at any 
time after three (3) years following the date of the 
issuance of a warning for any of said reasons, the 
employee may file a written request with the 
Director of Personnel to terminate said warning. 
As soon as reasonably possible after the receipt 
of the request, there shall be a prompt discussion 
concerning the warning which the employee 
desires the Company to terminate, between the 
employee and the Director of Personnel or his 
deputy at which the Business Representative of 
the Union may be present. The Director of 
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Personnel or his deputy shall, within five (5) work-
ing days after the conclusion of said discussion, 
advise the employee in writing of his decision con-
cerning the request to terminate the warning. 
. Paragraph 233. An employee who has been 
suspended or discharged shall leave the premis-
es of the Company without delay provided, how-
ever, that if he so requests, the employee may 
before leaving the premises of the Company, con-
fer with the Steward at the store for a period not to 
exceed twenty (20) minutes. 
Paragraph 234. An employee who has been 
disciplined or discharged may, within five (5) work-
ing days after the discipline or discharge, file a 
written appeal to the Director of Personnel and the 
employee may request the Director of Personnel 
to investigate the discipline or discharge. Upon 
the receipt of the written appeal, the Director of 
Personnel shall institute a prompt investigation of 
the discipline or discharge and within ten (10) 
days after the receipt of the appeal, there shall be 
a discussion concerning the discipline or dis-
charge between the employee and the Director of 
Personnel or his deputy at which a representative 
of the Union shall be present. The Director of 
Personnel or his deputy, as the case may be, 
shall, within five (5) working days after the conclu-
sion of said discussion, advise the aggrieved 
employee and the Union in writing of his decision 
concerning the discipline or discharge. 
Paragraph 235. In the event that the employ-
ee or the Union is not satisfied with the decision 
by the Director of Personnel concerning the writ-
ten appeal as provided in Paragraph 234, the 
Union may, within ten (10) working days after the 
mailing of said decision, submit the matter of the 
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discipline or discharge to arbitration in the manner 
provided in Paragraph 242. In the event that the 
discipline or discharge is submitted to arbitration 
as provided in this Paragraph, the sole question to 
be determined by the arbitrator shall be whether 
the employee was disciplined or discharged for 
cause. 
ARTICLE 24 
ADJUSTMENT OF GRIEVANCES 
Paragraph 240. The Company, the Union and the 
employees agree that the exclusive method for 
the adjustment, processing and settlement of a 
grievance shall be in accordance with this Article. 
A grievance is defined as a complaint or a dispute 
between the Company and either an employee or 
the Union pertaining to the application of or com-
pliance with the express provisions of this 
Agreement. 
Paragraph 241. A grievance otherwise sub-
ject to this Agreement shall be processed and if 
possible, settled as follows: 
Step 1 - Between the aggrieved employee 
and the Store Manager at the store in which 
the employee is then assigned at which the 
Steward for that store may at the request of 
the aggrieved employee be present. A griev-
ance which is not presented within ten (10) 
working days after the occurrence of the 
alleged cause of the grievance shall be 
deemed to have been waived. The Store 
Manager shall within three (3) working days 
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after the conclusion of this discussion, advise 
the aggrieved employee in writing of his deci-
sion. 
Step 2 - If the disposition of the grievance by 
the Store Manager is not satisfactory, the 
aggrieved employee may, within five (5) 
working days after the date of the decision in 
Step 1, submit his grievance in writing to the 
Director of Personnel of the Company. The 
written grievance shall state the known facts 
concerning the alleged grievance, the provi-
sion of this Agreement allegedly violated and 
the relief sought. Within ten (10) working days 
after the receipt of the written grievance, 
there shall be a discussion concerning the 
grievance between the Director of Personnel 
or his deputy and a Business Representative 
of the Union. At the request of the Director of 
Personnel or the Business Representative of 
the Union, the aggrieved employee and the 
Steward who participated in Step 1 shall be 
present during said discussion. The Director 
of Personnel or his deputy, shall within five (5) 
working days after the. conclusion of this dis-
cussion advise the aggrieved employee and 
the Union in writing of his decision concerning 
the grievance. 
By mutual agreement in writing between the 
Company and the Union, two (2) or more separate 
grievances otherwise subject to this agreement 
which involve the same matter or questron and 
which affect a group or class of employees may, 
at the written request of the Union of the 
aggrieved employees, be consolidated and 
processed as a single grievance provided, howev-
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er, that such procedure shall be subject to all the 
provisions of this Article. The Company may insti-
tute a grievance by a notice in writing to the Union. 
Within five (5) working days after the mailing of 
said Notice, the grievance shall be discussed by 
the representative of the Company and the repre-
sentative of the Union. If within five (5) working 
days after said discussion, the grievance is not 
settled to the satisfaction of the Company, the 
grievance may be submitted to arbitration by the 
Company in the manner provided in Paragraph 
242. 
Any wage related grievance must be present-
ed within one hundred and ninety (90) days fol-
lowing the event giving rise to such grievance or 
be forfeited and waived by the aggrieved party 
and closed to further discussion. If the grievances 
or complaints are not presented within these time 
limits, they shall not be considered or discussed. 
Paragraph 242. In the event that a grievance 
is not settled after the completion of the grievance 
procedure prescribed in Paragraph 241, the griev-
ance may be submitted to arbitration in accor-
dance with the following procedure: 
(a) The request for arbitration may be made 
by the Union or by the Company by noti-
fication in writing to the other Party with-
in five (5) working days after the receipt 
of the written decision under the proce-
dure provided in Step 2. 
(b) Within five (5) working days after such 
notification, the Party requesting arbitra-
tion shall execute and mail a written 
request to the Federal Mediation and 
Conciliation Service, Washington, D.C. 
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20427 or the American Arbitration 
Association or the Massachusetts or 
Connecticut Board of Mediation and 
Arbitration, for the appointment of a 
panel of arbitrators, a copy of which shall 
be simultaneously mailed to the other 
party, unless during said five (5) day peri-
od, the Company and the Union mutual-
ly agree upon an arbitrator. 
(c) The request for arbitration shall state the 
alleged violation of this Agreement and 
the remedy of the relief sought by the 
Party requesting arbitration. 
(d) The arbitrator shall be bound by the 
terms and provisions of this Agreement 
and he shall not have any authority to 
establish wage rates nor add to, subtract 
from, modify or otherwise change any of 
the terms or provisions of this Agreement 
including without being limited to the 
schedule of wages as provided in Article 
Eleven.The authority of the arbitrator 
shall be limited to the terms and provi-
sions of this Agreement and to the ques-
tion or questions which are submitted 
and, subject to the provisions of this 
Article, shall include the authority to 
order reinstatement, to enjoin violations 
of this Agreement and to award back pay 
or any other form of compensation for 
any period beginning earlier than ten 
(10) days prior to the filing of the written 
grievance as provided in Step 2 in 
Paragraph 241. The arbitrator shaii matt 
his decision in writing to the Company, to 
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the Union and to the aggrieved employ-
ee within fifteen (15) days after the final 
submission. 
(e) Subject to the provisions of Paragraph 
242 (d), the decision by the arbitrator 
shall be final and conclusively binding 
upon the Company, the Union and the 
aggrieved employee. 
(f) The expense of the arbitrator shall be 
shared equally by the Company and the 
Union. 
Paragraph 243. By mutual agreement in writ-
ing between the Company and the Union, a griev-
ance otherwise subject to the grievance proce-
dure may be directly submitted to arbitration, A 
matter referred for disposition in accordance with 
the procedure provided in this Article shall not be 
referred to or processed by the Union or by the 
Company before any state or federal regulatory 
agency. 
Paragraph 244. The breach by the Union or 
by any of the employees of any of the provisions 
of Paragraph 60 shall at the option of the 
Company forthwith terminate all of the obligations 
of the Company under the provisions of 
Paragraph 61 and of this Article. The refusal by 
the Company to arbitrate a grievance which has 
been submitted to arbitration by the Union in 
accordance with the provisions of Paragraph 242 
which prevents the Union from obtaining a deci-
sion by an arbitrator shall at the option of the 
Union forthwith terminate all of the obligations of 
the Union under the provisions of Article 6. 
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ARTICLE 25 
RELIEF AND MEAL PERIODS 
Paragraph 250. Relief periods with pay for each 
employee at a time designated by the head of the 
department shall be scheduled as follows: 
(a) An employee scheduled to work seven 
(7) hours or more in one (1) day shall 
receive two (2) fifteen (15} minute relief 
periods. 
(b) An employee scheduled to work for four 
(4) hours or more and less than seven 
(7) continuous hours in one (1) day shall 
receive one (1) fifteen (15) minute relief 
period. 
Paragraph 251. A full-time employee sched-
uled to work eight (8) hours or more in one (1) day 
shall receive a meal period as close as reason-
ably possible to the middle of his work shift. 
ARTICLE 26 
ON-THE-JOB INJURIES 
Paragraph 260. In the manner and to the extent 
provided in this Article, an employee who has 
completed his probationary period and is unable 
to work because of an on-the-job injury incurred in 
the course of his work as an employee of the 
Company which is acknowledged by the 
Company's insurance carrier as compensable 
under the applicable Workmen's Compensation 
Law shall, upon notice to the Company as soon as 
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possible after the occurrence ol said injury, 
receive the difference between his current earn-
ings and the amount he receives as Workmen's 
Compensation for a period not to exceed five (5) 
working days for any single injury commencing on 
the scheduled working day immediately following 
the day of the injury. On the day of the injury an 
employee who is injured as provided in this 
Paragraph shall be paid for the balance of his 
scheduled workday at his applicable wage rate. 
Paragraph 261. In the event that an on-the-
job injury as provided in Paragraph 260 does not 
immediately cause an employee to be unable to 
work, the provisions of this Article shall become 
applicable at the time, not to exceed thirty (30) 
days after the day of the injury, that the injured 
employee is unable to work. 
Paragraph 262. All payments for Workmen's 
Compensation received by an injured employee 
and the amount of any claim for Workmen's 
Compensation by an injured employee pertaining 
to the first five (5) days of absence because of an 
on-the-job injury as provided in Paragraphs 260 
and 261 shall be paid or assigned to the Company 
provided, however, that any excess over the 
amount paid to the injured employee by the 
Company as provided in this Article shall be 
retained by or paid to the injured employee. 
Paragraph 263. The time for which an injured 
employee receives compensation from the 
Company as provided in Paragraphs 260 and 261 
shall not be included in his accumulated weekly 
working hours. The compensation for an on-the-
job injury as provided in this Article shall apply 
only within a single calendar year and shall not be 
cumulative from one calendar year to the next. To 
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qualify for compensation for an on-the-job injury 
as provided in this Article, the employee shad on 
or before the day he resumes work, deliver to his 
store manager a certificate signed by the attend-
ing licensed physician that the employee was 
unable to work on the days for which compensa-
tion is claimed because of the on-the-job injury. 
ARTICLE 27 
TRANSFERS AND 
TRANSPORTATION 
Paragraph 270. The Company will notify the 
Union seven (7) days in advance of the perma-
nent transfer of a full-time employee. The 
Company will give consideration to the length of 
continuous current employment along with com-
petence and availability to perform the required 
work and other factors in selecting employees for 
transfer. 
Paragraph 271. The employee shall receive 
a mileage allowance at the rate of the maximum 
IRS allowable deduction cents per mile for miles 
traveled in excess of thirty (30) per day more than 
the round-trip distance from their home to their 
home store. Mileage to the transferred store 
should be calculated from their home store or 
home, whichever is closer. 
Home store will be determined as the store at 
which an employee is made FT or accepts anoth-
er promotion. If an employee's store closes, the 
store into which they bump will be designated as 
their home store for travel purposes. An employee 
recalled from a layoff will have the store they 
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return to designated as their home store tor travel 
purposes. If an employee's home store closes 
while they are assigned to another store, the store 
they are currently assigned to becomes their new 
home store. Employees receiving travel pay under 
the provisions of this article at the effective date of 
this agreement shall continue to receive the exist-
ing mileage reimbursement until the end of their 
travel pay assignment. 
Paragraph 272. When an employee moves 
his residence to a point more distant from his 
place of employment than when originally 
assigned to a store, the employee shall not be eli-
gible to receive additional carfare or mileage 
allowance as provided in this Article. The 
Company shall not be liable for carfare or mileage 
allowance as provided in this Article for more than 
ninety (90) days prior to the presentation of a writ-
ten request for payment to the Company. All pay-
ments for carfare and mileage allowances under 
the provisions of this Article shall require approval 
in advance by the Director of Personnel of the 
Company. 
Paragraph 273. In the case of employees 
hired or appointed after 6/28/97, the employee's 
home store will be the store to which they are 
regularly assigned. In the event of a temporary 
transfer to another store, mileage will be paid at 
the rate of the maximum IRS allowable deduction 
cents per mile for travel in excess of thirty (30) 
miles more than the round trip distance between 
the employee's home and his home store. 
Assignments will be made strictly on a business 
needs basis and not used as a format for 
retaliation. 
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ARTICLE 28 
MISCELLANEOUS 
Paragraph 280. Each employee whether actually 
working, on layoff or on leave of absence shall 
keep the Company advised of his correct address 
and telephone number. The mailing of a notice to 
the address furnished to the Company by an 
employee or the Union shall be deemed to be 
compliance by the Company with any provision of 
this Agreement which requires notification to an 
employee. 
Paragraph 281. Except as specifically pro-
vided in this Paragraph, the Company agrees to 
furnish and launder without cost to the employees 
any special uniforms which the Company requires 
the employees to wear or to use. Employees who 
are required to work in freezers or outside in 
inclement weather will be furnished with protective 
outer clothing. Employees who are required to 
work in refrigerated meat rooms will, upon request 
to the Store Manager, be furnished with one ther-
mal vest for which the employee shall sign a 
receipt. The employee shall be responsible for the 
care and laundering of the thermal vest. The 
Company agrees to furnish without cost to the 
employee, such equipment and tools as in the 
opinion of the Company are suitable or necessary 
for the work to be performed. The Company 
agrees to furnish one (1) rubber apron for use in 
the Meat Department at each store. The special 
wearing apparel, equipment or tools as provided 
in this Article shall be appropriate or necessary 
wearing apparel, equipment and tools shall be 
made solely by the Company. When in the judg-
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ment of the Company equipment or tools require 
replacement due to normal wear, they will be 
replaced by the Company without charge to the 
employee and when in the judgment of the 
Company they are ho longer required, said equip-
ment and tools shall be returned to the Company. 
Wearing apparel, equipment and tools shall at all 
times remain the property of the Company and 
shall be used by the employees with care and 
solely for the efficient operation of the business of 
the Company. Upon the termination of his employ-
ment, each employee shall return to the Company 
in the same condition as when received, normal 
wear and tear excepted, all wearing apparel, 
equipment and tools which he has received from 
the Company. 
Paragraph 282. The company agrees that it 
will not request or require an employee to take a 
lie detector test. 
Paragraph 283. Each employee shall comply 
promptly with the present or future procedures 
prescribed by a Government Agency or by the 
Company requiring aptitude, physical or other 
examination. When required by the Company, the 
examiner or the physician shall be selected by the 
Company and the Company shall pay the profes-
sional fee for such required examinations. Except 
for the time spent by an applicant for employment, 
by an employee on layoff and lor an examination 
as required in Paragraph 191, Paragraph 197, 
and Paragraph 221, the Company shall pay an 
employee at his straight time wage rate for the 
time required for an examination as provided in 
this Paragraph up to a maximum of two (2) hours 
provided, however, that the time required for said 
examination which is not within his scheduled 
82 
work shift shall not be included in the employee's 
accumulated weekly working hours. As soon as 
practicable following an examination, the employ-
ee shall deliver to the Company a statement on a 
form furnished by the Company of the actual time 
spent at the place of said examination. 
Paragraph 284. Employees employed in the 
classifications of General Merchandise, HABA, 
Cheese, Seafood, Floral and Bakery Clerk, or 
Courtesy Clerk, shall be provided with an opportu-
nity to fill vacant regular clerk's positions before 
the Company hires from among non-employee 
applicants to fill vacant regular clerk's positions. 
ARTICLE 29 
SCOPE OF AGREEMENT 
Paragraph 290. It is acknowledged and agreed 
that during the course of the negotiations preced-
ing the execution of this Agreement all matters 
and issues of interest to the Union, to the employ-
ees and to the Company pertaining to wages, 
hours, past practices and conditions of employ-
ment have been fully considered and negotiated, 
that each party was afforded a full opportunity to 
present and discuss proposals pertaining to 
wages, hours and conditions of employment and 
at the understandings and agreements concluded 
during said negotiations are fully set forth in this 
Agreement. 
Paragraph 291. The Union, the employees 
and the Company agree that during the term of 
this Agreement all matters and issues pertaining 
to wages, hours, past practices and conditions of 
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employment are and shall be governed exclusive-
ly by and limited to the terms and provisions of this 
Agreement and that neither the Company nor the 
Union shall be obligated to negotiate with the 
other during the term of this Agreement with 
respect to any matter or issue pertaining to 
wages, hours, past practices or conditions of 
employment whether or not specifically included 
in this Agreement provided, however, that nothing 
in this Paragraph shall in any way limit or restrict 
the rights and duties described in Paragraphs 234 
and 235 and in Article 24. 
Paragraph 292. Except as otherwise specifi-
cally provided, the provisions of this Agreement 
shall apply only to employees who are actually 
working and in the current employ of the 
Company which shall include employees on layoff 
and eligible for recall as provided in Article Ten 
and employees on authorized leave of absence as 
provided in Article 19. 
Paragraph 293. By mutual agreement in writ-
ing between the Company and the Union, any of 
the time limitations provided in this Agreement 
may be extended and each of the Parties to this 
Agreement agrees not to unreasonably withhold 
consent to the request by the other Party for a rea-
sonable extension of such time limitations. 
Paragraph 294. No addition to, alteration, 
modification or waiver of any provision of this 
Agreement shall be valid, binding or of any force 
or effect unless made in writing and executed by 
the Company and by the Union. 
Paragraph 295. The failure by the Company 
or by the Union to observe or enforce any provi-
sion of this Agreement shall not be construed as a 
waiver of said provision nor shall any past practice 
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be binding on the Company or on the Union on or 
after the date of this Agreement. 
Paragraph 296. In the event that any Article 
or any Paragraph in this Agreement should be 
held invalid by operation of law or by the decision 
of a tribunal of competent jurisdiction or if pending 
a final determination of its validity, compliance 
with or the enforcement of any Article or 
Paragraph should be restrained by said tribunal 
the remaining provisions of this Agreement shall 
remain and continue in full force and effect. Any 
provision of this Agreement which may be subject 
to more than one construction or interpretation, 
one of which would render said provision valid 
and another which would render it invalid or unen-
forceable shall be construed or interpreted in such 
manner as to make said provision valid and 
enforceable. 
ARTICLE 30 
DURATION 
Paragraph 300. The provisions of this Agreement 
shall take effect on October 2,2004 and shall con-
tinue in full force and effect until and including 
February 28, 2009 and shall be continued for an 
additional year unless sixty (60) days prior to 
February 28, 2009, either the Company or the 
Union gives written notice, by registered mail, to 
the other that it desires to amend or terminate this 
Agreement. 
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IN WITNESS WHEREOF, The A&P/Foodmart 
has caused this Agreement to be executed in its 
behalf and Local Union No. 371 chartered by the 
United Food " and Commercial Workers 
International Union AFL-CIO has caused this 
Agreement to be executed in their behalf 
on ^TW< rf jL«*f 
LOCAL UNION NO. 371 CHARTERED 
BY THE UNITED FOOD AND COMMERCIAL 
WORKERS INTERNATIONAL UNION, 
AFL-CIO 
By 
By 
A- C &-
TprSOMPANY ^ A&P r
By ^ ^ Z ^ A J ^ J X/\ 
By 
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